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YOUR OPINIONS WELCOME. MONITOR con-
tinues this year to accept "opinions to the editor" from 
faculty, classified and administrative sbff. Letters will 
be published weekly in a special "Commentary" sec-
tion. 
response to a topic previously introduced must be 
limited to the range of 350 words. 
pus constituencies. will select those letters most ~ 
propriate to the issues facing the University with the 
idea of keeping a well-balanced perspective in all 
dialogue. 
Commentaries which introduce a new topic for cam-
pus dialogue will be accepted in the range of 500-800 
words. Subsequent commentaries submitted in 
All commentaries submitted for publication must be 
signed and typed, double.spaced. Those entries which 
are longer than the allowable length will be returned to 
the writer to condense. If space limitations prohibit 
publication of all letters received. an editorial advisory 
committee, comprised of representatives from all cam-
Letters must be submitted to the editor of 
MONITOR, 806 Administration Bldg., no later than 5 
p.m. each Tuesday to ensure publication in the follow-
ing Monday's MONITOR. 
Classified Staff 
Advisory Committee 
Seven new members have been 
appointed to the Classified Staff 
Advisory Committee. Appointments 
were made at the Sept. 6 meeting of 
the CSAC. -
New members, whose three-year 
terms begin this month, are Charlotte 
Starnes, public safety, Gail Godwin, 
food operations, and Bonnie 
Lawrence, custodial services, all 
representing the operations area; 
Martin McDole, biological sciences, 
representing academic affairs; 
Annette Ecker, Upward Bound, 
representing student affairs; Chris 
Esparza, computer services, 
representing the planning and 
budgeting area, and Kerry Taylor, 
maintenance repairman, representing 
the Firelands campus. 
In other business, the CSAC voted 
to have David Maley, food operations, 
continue as chair due to the 
resignation of the vice chair. Sharon 
Stuart, Health Center, was elected 
new vice chair. 
Sept. 29 is 'Classified Employee Day' 
Saturday, Sept. 29, has been 
designated as BGSU "Classified 
Employee Day." 
The athletic department, in 
cooperation with the Classified Staff 
Advisory Committee, will offer special 
prices on football tickets for the 
game that day when the Falcons 
meet Eastern Michigan. 
Box lunches, raffles and other 
activities are being planned. Watch 
the MONITOR for further details. 
Classified staff meeting set Sept. 21 
The annual general meeting for 
all classified staff has been 
scheduled from 9-11 a.m. Friday 
(Sept. 21) in the Grand Ballroom of 
the University Union. 
Speakers at the session will 
include President Olscamp, Karl 
Computer Bits 
An "Introduction to the VAX 
111780" is among "how-to" computer 
seminars available to faculty and 
staff this semester. The seminars are 
offered by computer services. 
The VAX orientation, new this 
semester, is scheduled from 2:30-4:30 
p.m. Friday, Oct. 12, in 330 Math-
Science. 
Other seminars include: 
"Introduction to the DEC-20 
Computer," 2:30-4:30 p.m. Friday, 
Sept. 21, 330 Math-Science; 
"Introduction to the APPLE II 
Microcomputer," 10 am. to noon 
Tuesday, Sept. 25, Carnation Room, 
University Union; 
"Introduction to the IBM PC Using 
IBM Personal EdHor," 3:30-5 p.m. 
Thursday, Sept. 27, carnation Room, 
Union; 
"TV·Edlt, n (screen editor for 
DEC-20), 2:30-4:30 p.m. Friday, Oct. 5, 
330 Math-Science; 
"Introduction to Applewriter Ila," 
2:30-4:30 p.m. Friday, Oct. 19, 330 
Math-Science. 
Participants in the "TV-Edit" 
seminar should attend the 
"Introduction to DEC-20" session if 
Vogt, vice president for operations, 
and Dave Maley, chair of the 
Classified Staff Advisory 
Committee. 
All classified staff are 
• encouraged to attend. 
they are not already familiar with the 
DEC system. Those who participate in 
the "Introduction to Applewriter" 
seminar should attend the 
"Introduction to APPLE" session if 
they are not familiar with the APPLE 
II. 
Reservations for all sessions can 
be made by contacting the secretary 
in 238 Math-Science (372-2102) 
between 9 am. and noon and 1-5 p.m. 
Monday through Friday. All seminars 




The second issue of The Plough: 
North Coast Review, a publication of 
the Firelands Writing Center, is now 
available. The magazine includes 
poetry, fiction and nonfiction by 
University faculty, students and 
alumni. 
Copies are available at the 
University Bookstore. 
The deadline to submit materials 
for the next issue is Oct. 1. 
faculty /Staff Positions 
The following faculty positions are available: 
AccounUng and Management lnfonnaUon Systems: Assistant/associate professor 
(two positions - one accounting, o,e MIS). Contact Park Leathers (2-2767). Deadlines: 
Open 
Chemistry: Assistant professor. Contact D.C. Neckers {2·2031). Deadline: Nov. 15, 1984 
Computer Science: Assistant/associate professor. Contact Faculty Search Committee 
(2-2337). Deadline: Open. Also, visiting lecturer. Contact Faculty Search Committee 
(2-2337). Deadline: March 1, 1985 
Flrelancls: Instructor/assistant professor, applied sciences (business education). 
Contact Algalee Adams (93-229). Deadline: Sept. 18, 1984 
Journalism: Assistant professor. Contact John Huffman (2-0349). Deadline: Dec. 15, 
1984 
Mathematics and Statistics: Assistant/associate professor (anticipated). Contact Vijay 
Rohatgi (2-2636). Deadline: Jan. 21, 1985 
Psychology: Professor (industrial/organizational psychology). Contact Robert Conner 
(2·2301). Deadline: Feb. 15, 1985 
Sp11ch Communatton: Assistant professor (mass communication theory and 
empirical research methods). Contact Deniso Trauth (2·2224). Deadline: Jan. 15, 1985. 
Also, assistaf!t professor (IPCO). Contact Jan.·-; Wilcox (2-0031). Deadlinjl: Jan. 15, 1985 
The following administrative staff positions are available: 
Computer Services: Systems analyst. Contact Rich Zera (2-2911). Dead!ine: Sept_ 28, 
1984 
Education: Academic adviser (part-time, 20 hours per week). Contact the assistant to 
the dean for student services (2-0151). Deadline: Sept. 17, 1984 
Student Development Program: Coun~elor. Contact Susan Caldwell (2-2558). Deadline: 
Oct. 5, 1984 · . · · · · · · · · · · · · · · · 
Datebook 
Exhibits 
The Woven Coverlet Textiles In the 
Folk Tradition, through Sept. 23, McFall 
Center Gallery. Free. Gallery hours are 
8:30 a.m. to 5 p.m. weekdays and 2·5 p.m. 
Saturdays and Sundays. 
Monday, Sept. 1 7 
"Online Computer Ubrary" seminar, 6 
p.m., 126 Jerome Library. Free. 
"Library Research In Geology" seminar, 
6:30 p.m., Ogg Science Library. Free. 
"Esa Pareja Feliz," and "Blenvendlo 
Mister Marshall," Spanish Film Festival, 
starting at 7 p.m., Gish Film Theater, 
Hanna Hall. Free. 
"Kuhle Wampe," German Film Series, 
7:30 p.m., 70 Overman Hall. Free. 
Tuesday, Sept. 18 
Faculty Senate, 2:30 p.m., McFall 
Center Assembly Room. 
"Library Research in Education" 
seminar, 4 p.m., 126 Jerome Library. Free. 
Volleyball vs. Cincinnati, 7 p.m., 
Anderson Arena. 
"Placido" and "Calabuch," Spanish 
Film Festival, starting at 7 p.m., Gish Film 
Theater, Hanna Hall. Free. 
Wednesday, Sept. 19 
An open forum on professional 





• Indicates that an Internal candidate 
from the department Is bidding and being 
considered for the position. -
NEW VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 
September 24, 1984 
9-24-1 Clerk 1 
Pay Range 2 
Vice President for Operations 
Office 
Permanent part-time 




9-24-3 Food Service Worker 
Pay Range 1 
Auxiliary Support Services 
Nine-month, full-time 
9-24-4 Laboratory Animal Technician 1 
Pay Range23 
Animal Facility 
9-24-5 Maintenance Repair Worker 1 
Pay Range4 
Firelands Campus, Huron, Ohio 
9-24-0 Secretary 1 
Pay Range 26 
Center for Archival Collections 
9-24-7 Secnttary 1 
Pay Range 26 
College of Education 
Permanent ·part-time, grant· 
funded position 
9-24-8 Typist 2 
Pay Range 4 
College of Education/EDCI (LEM 
Office) 
CONTINUING VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 
September 17, 1984 
9-17-1 Account Clerk 1 
Pay Range4 
Student Loan Collection/Bursar 
Temporary part-time 
9-17-2 Secretary 1 
Pay Range26 
Chemistry 
9-17-3 "Typist 2 
Pay Range 4 
Gralluate College 
· · · · · Permanent part-time 
staff, noon, State Room, Union. 
Classified Staff Advisory Committee 
Meeting, 2 p.m., Taft Room, Union. 
Soccer vs. Ohio Wesleyan, 3:30 p.m., 
Cochrane Field. 
"El Verdugo" and "La Escopeta 
Naclonal," Spanish Film Festival. starting 
at 7 p.m., 112 Life Sciences. Free. 
"Taiwan: A Second China?," cultural 
discussion with Jerry Liu, University 
Honors Program, 7 p.m., International 
Student Lounge, 16 Williams Hall. Free. 
Astronomy lecture, Roger Ptak, 7:30 
p.m., Main Lounge, Prout Hall. Free. 
Saxophone recital, guest appearance by 
Kenneth Radnofsky, 8 p.m., Bryan Recital 
Hall, Moore Musical Arts Center. Free. 
Thursday, Sept. 20 
An open forum on professional 
development leaves for administrative 
staff, 4 p.m., Taft Room, Union_ 
"Computer Search Services for 
Business and the Social Sciences" 
seminar, 7 p.m., 122 Jerome Library. Free. 
"Patrimonlo Naclonal" and "Naclonal 
Ill," Spanish Film Festival, starting at 7 
p.m.,_140 Overman_ Free. 
Psychology seminar, discussion by 
Richard Bodnar, 8 p.m., 112 Life Sciences 
Building. Free. 
Friday, Sept. 21 
"Morals and Markets" conference, 
sponsored by the Social Philosophy and 
Policy Center, 9 am., Mileti Alumni 
Center. Free. 
"Innovations In European Education," 
lecture by Cesare Scurati, visiting 
education professor from Italy, 1:30 p.m., 
215 Education Building, Clinical Lab. Free. 
Saturday, Sept. 22 
Crime Prevention Program and Puppet 
Show, fingerprinting of University 
employee's chlldren, 9 am. to 1 p.m., 
Forum, Student Services Building. Free. 
Cross-country vs. Miami, 11 am., 
College Park. 
Rugby vs. Miami, 1 p.m., College Park. 
Sunday, Sept. 23 
Oboe and flute recital, John and Judith 
Bentley, 8 p.m~ Bryan Recital Hail, Moore 
Musical Arts Center. Free. 
Monday, Sept. 24 
"Creative writers poetry reading," 7 
p.m., Off-Campus Student Center lounge. 
Free. 
Tuesday, Sept. 25 
"Citation Indexes in Humanities, 
Social Sciences and Physical Sciences" 
seminar, 6 p.m., 126 Jerome Library. Free. 
Coming Events 
Le Ballets Jazz de Montreal, Artist Serles 
performance, 8 p.m. Wednesday, Sept. 26, 
Kobacker Hall, Moore Musical Arts Center. 
Tickets are $7, SS and $3. For reservations 
call 372-0171. 
Jazz Ballet opens 
1984-85 Artist Series 
The 1984-85 Artist Series will open 
Wednesday, Sept. 26; with a 
performance by Le Ballets Jazz de 
Montreal at 8 p.m. in Kobacker Hall of 
the Moore Musical Arts Center. 
The internationally acclaimed 
ensemble has received rave reviews 
from critics around the world for its 
enthusiastic and energetic jazz ballet. 
Tickets for the performance are 
priced at $7, $5 and $3. University 
students may obtain tickets free with 
a University l.D. Reservations may be 
made by phoning the Moore Musical 
Arts Center box office at 372-0171. 
Odette Lalonde, a member of the 
dance company, will also conduct a 
master class for dancers at 10 a.m. 
Thursday, Sept. 27, in 105 Eppler 
North. For further information on the 
class, contact Deborah Tell, health, 
physical education and recreation, at 
372-2395 ... 
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Headcount enrollment meets 
expectations for fall semester 
$1.94 million for utilities and 
renovation; $2.45 million for 
renovation of Williams Hall; $4.1 
million for renovation of Overman 
Hall and $2.92 million for an addition 
to the Business Administration 
Building. 
, Reagan to visit 
Wednesday 
President Ronald Reagan will 
make a campaign stop on campus 
Wednesday (Sept. 26). 
President Olscamp told the Board 
of Trustees at its meeting Sept. 13 
that headcount enrollment on the 
main campus this semester should 
exceed 16,700, compared to 16,866 a 
year ago. 
The decrease, he said, "was 
planned in order to achieve a closer 
fit to the state·mandated FTE ceiling 
for the University." 
Headcount enrollment at the 
Firelands College is projected at · 
1,164, about 75 fewer than a year ago, 
he said. 
Dr. Olscamp also reported on the 
fall semester housing situation, 
noting that 8,057 students are 
residing in University residence halls 
this semester. There are only 36 
vacancies for the term. 
The number of applications to the 
Graduate College is increasing. Dr. 
Olscamp reported that the number of 
new applications received by the 
college in July and August was up 14 
percent from the same period in 1983. 
NEW FACULTY AND STAFF. 
The president noted that 
approximately 45 new faculty and 
administrative staff attended a half· 
day seminar on Aug. 23. The seminar 
was sponsored by the Faculty 
Development Committee, the Office 
of Administrative Staff Personnel 
Services and the Office of the Vice 
President for Academic Affairs. 
BUDGET PLANNING 
UNDERWAY 
Dr. Olscamp told the trustees that 
budget planning for 1985-86 
commenced Sept. 10 with the 
distribution of materials to budget 
administrators. "The 1985-86 budget 
timetable calls for all review 
processes to be completed by April 
1985 with the submission of budget 
proposals to the Board of Trustees at 
its May meeting," he said. 
Six emergency telephones have 
been installed in strategic 
locations on campus to promote 
crime prevention. The phones are 
connected directly to the 
dispatcher in the Office of Public 
Safety. Persons in trouble need 
only life the receiver to call for 
help. The phones were installed 
through the joint efforts of the 
student affairs area, public safety 
and plant operations and 
maintenance. 
. . . . . . . . . . . 
CAPITAL APPROPRIATIONS 
Updating the trustees on the 
capital appropriations bill signed by 
the governor in July, Dr. Olscamp 
noted that Bowling Green will receive 
$11.41 O million "for much-needed 
building projects and $2,019,900 for 
instructional equipment purchases for 
the main campus and $85,300 for the 
Firelands College." 
The construction funds include 
Dr. Olscamp told the trustees that 
the appropriations in the capital bill 
for the business administration 
Continued on page 2 
The president is scheduled to 
speak at 11 a.m. in Anderson 
Arena. He also plans to visit 
students in several classrooms 
during his campus visit. 
Reagan's Bowling Green speech 
will be his first public appearance 
since meeting with Soviet Foreign 
Minister Andrei Gromyko. 
Insurance: Rates increase, benefit added 
Contract employees (faculty and 
administrative staff) will see a larger 
deduction in their paychecks for 
family health insurance coverage this 
year. The rate change will be effective 
with the checks issued on Oct. 20, 
1984. 
higher monthly premiums, adjusted to 
meet the total $206.16 annual cost of 
the family major medical insurance. 
The monthly deduction for the 
remainder of this insurance year, 
however, will be slightly higher than 
$17.18 per month, since the total 
annual premium must be paid from 
the remaining 11 checks. 
major medical plan. Those who carry 
family coverage through a spouse or 
other employment must opt out of the 
family plan by completing the 
appropriate form in the Insurance 
Office, located in the basement of 
Shatzel Hall. That form should be 
completed as soon as possible. 
The increase comes through a 
combination of factors, including a 
normal rate increase which reflects 
increased health care costs, and an 
administrative error. 
The rate increase, the first since 
1982, affects all University employees 
- classified and administrative staff 
and faculty, although that increase 
will be absorbed by the University for 
all employees and for the families of 
classified staff. 
Family hospitalization and major 
medical insurance coverage for 
faculty and administrative staff is 
paid by those employees at their own 
option. 
The increase in the premium 
employees will pay for major medical 
insurance is the the result of an 
administrative error made three years 
ago when rates for employee group 
insurance (both life and major 
medical) were adjusted. 
According to Richard Eakin, vice 
president for planning and budgeting, 
when those rates were adjusted in 
1981, the rates for major medical 
insurance, which at that time was not 
paid by the University for faculty and 
administrative staff or their families, 
were not incorporated into the 
restructured deduction table. 
What that means is that for three 
years faculty and administrative staff 
have not made payments for major 
medical insurance coverage. Now 
that the error has been detected, the 
University has transferred $522,000 
from a "Claim Stabilization Reserve" 
associated with the life insurance 
program to the University account 
from which major medical claims are 
paid. The "Claim Stabilization 
Reserve" is now at an acceptable 
minimum of $163,000, and contract 
employees must begin again to pay 
the cost of their major medical plan. 
However, because assuming that 
cost represents a significant loss of 
take-home pay for employees, the 
Board of Trustees has approved the 
addition of a fringe benefit for faculty 
and administrative staff. Effective 
with the 1984-85 insurance year 
(which began Sept. 1, 1984), the 
There is one additional change in 
the insurance program for the coming 
year, Dr. Eakin said. Prior to 1981, he 
noted, all employees, regardless of 
their marital and family status, were 
assessed the same rate for their 
major medical coverage. With the 
change to the new system, err:ployees 
will be "buying" only the insurance 
which they personally need. 
The University will assume, 
however, that all faculty and 
administrative staff with dependents 
wish to be enrolled in the family 
'Sale' begins Oct. 1 
In short, what all the change in 
insurance rates means is this: 
Classified staff will see no 
additional money taken from their 
checks. The University pays both 
individual and family coverage for all 
classified employees. 
Administrative staff and faculty 
who are single or carry family 
coverage elsewhere than the 
University will likewise see no change 
in their monthly paychecks. The 
University has assumed the cost of 
Continued on page 2 
Apple, IBM computers 
available at a discount 
Apple and IBM microcomputers and 
software will be available to faculty, 
staff and students at a discount 
beginning Monday, Oct. 1. 
Last spring the Board of Trustees 
authorized the University to enter into 
agreements with IBM and Apple for 
the sale of selected microcomputer 
products to faculty, staff and 
students. Those agreements have 
been completed and individual 
discounts negotiated in the range of 
20-32 percent. 
Seminars on product demonstration 
and pricing have been scheduled 
initially at 9 and 10:30 a.m. daily, 
beginning Oct. 1, in 104 Hayes Hall. 
These seminars are limited to eight 
participants, and advance 
reservations must be made by calling 
372-2911. 
In the afternoon, a staff of trained 
consultants will be available to 
prepare orders and provide individual 
assistance to anyone seeking to 
purchase equipment. These afternoon 
seminars will be available on an 
appointment-only basis and only to 
those who have attended a morning 
general information session. 
Afternoon appointments can be made 
by calling 372-2911. 
and MacWritelMacPaint software will 
cost approximately $1,470 plus 
shipping and sales tax. The 
lmagewriter will be available for 
about $415 plus shipping and sales 
tax. 
The IBM product line will include 
the PC, PCIXT, PCjr and the PC 
portable microcomputers; the IBM 
monochrome and color/graphics 
displays and the graphics printer. The 
IBM Personal Editor and PC DOS also 
are available for each system-
An IBM PC with 256K memory, 
monochrome display, one disk drive, 
DOS and the Personal Editor software 
package will cost approximately 
$2,050 plus shipping and sales tax. 
The IBM graphics printer will cost 
approximately $330 plus shipping and 
sales tax. 
The IBM contract stipulates that 
the purchase plan be available only to 
University faculty, staff and students 
for their personal use as part of a 
program to enhance computing 
literacy, and it requires that all IBM 
microcomputers sold under the 
contract have communication 
capability to a host computer system. 
University will pay single coverage in 
the major medical plan for all 
contract employees. 
That additional benefit will cost the 
University $15.06 per month per 
employee, and faculty and 
administrative staff will have the 
option of choosing family major 
medical insurance coverage at a cost 
of $17.18 per month on a 12-deduction 
per year basis. Those who are paid on 
a nine- or 10-month basis will pay 
The Apple product line will be 
limited to the Apple Macintosh and 
Lisa microcomputers, the lmagewriter 
printer and MacWrite/MacPaint 
software. It does not include any of 
the Apple II family of products. 
As an example of the savings 
available, an Apple system consisting 
of a Macintosh with 128K memory 
The Apple contract stipulates that 
these systems be made available only 
to full-time students and full· and 
part-time faculty and staff. The 
definition of part-time faculty and 
staff is also somewhat limited. 
University Computer Services is 
pursuing arrangements with several 
local vendors to supply other 
microcomputer products at a 
significant discount. 
. - . 
COMPUTERS FOR RENT. Faculty, staff and 
graduate students may rent from University Computer 
Services the following microcomputers: 
IBM PC Portable (256K), $125 per month. The PC 
Portable also can be rented for $20 from 2 p.m. Mon-
day to 11 a.m. Friday or 2 p.m. Friday to 11 a.m. Mon-
day. 
The Apple lie systems include Applewriter lie and 
DOS. The Macintosh microcomputer systems come 
with MacWrite/MacPaint software. The software 
package for the IBM PC and PC Portable systems in-
cludes DOS and the IBM Personal Editor. A printer is 
not included with the IBM systems. 
Apple lie (64K), SIOO per month (S75 without 
printer); 
Apple Macintosh (128K), SlOO per month ($75 
without printer); 
IBM PC (256K), $100 per month; 
A deposit equal to one month's rent is required in 
addition to the initial month's rental fee on all systems 
rented by the month. There is a $20 deposit fee for PC 
Portables rented for a weekend or weekdays. 
All systems can be reserved by contacting the 
secretary in 238 Math-Science Bldg. (372-2102). 
Renovations, repairs completed on campus 
Continued from page 1 
building are based upon the 
assumption that the University will 
meet 20 percent of the total cost, or 
$730,000. 
"We intend to seek those funds 
from private contributions," he said, 
adding that the University will 
continue to lobby for the additional 
funds from the state. 
He also reported that prvcedures 
for distributing the equipment and 
data processing funds which have 
been allocated to the University by 
the state will be finalized by Oct. 15. 
CHIMNEY REPAIR 
The second and final phase of 
planned renovations to the heating 
plant's 250-foot smokestack has been 
completed, Dr. Olscamp told the 
board. 
During recent weeks the entire 
interior surface of the chimney was 
cleaned and relined to prevent future 
deterioration. In addition, the exterior 
surface was repaired. 
SAFETY ENHANCEMENTS 
Also recently completed were 
lighting improvement and emergency 
telephone projects. 
Dr. Olscamp told the board that the 
department of public safety, in 
cooperation with plant operations and 
maintenance and the student affairs 
area, has installed new lighting or 
improved existing lighting in several 
areas on campus in addition to 
placing six emergency phones in 
strategic locations. 
TV FOR FIRELANDS 
The president announced that the 
Instructional Television Fixed Service 
project which will make it possible for 
the Firelands College to receive 
programs broadcast by WBGU-TV, 
should be completed by the end of 
October. 
EMCEE Corporation has been 
awarded the contract for the work, 
which involves installing transmitters 
and antennae at Bowling Green, 
Fremont and Castalia. 
''The ITFS project is the result of 
long and prolonged fund-raising 
efforts and considerable negotiation 
with the Federal Communications 
Commission," Dr. Olscamp said, 
noting that work on the project began 
two years ago. 
Insurance ••• 
Continued from page 1 
employee coverage for the total 
health care program. 
Administrative staff and faculty 
who wish family hospitalization and 
major medical coverage will pay 
$10.30 more per month this year for 
their family hospitalization and $17.18 
more per month for family major 
medical insurance, for a total 
increase of $27.48 per month. That 
rate will be adjusted over the 
remaining 11 months of this 
insurance year so that the total 
annual premium is paid. Those who 
are paid on a nine- or 10-month basis 
will also experience higher monthly 
rates. 
The total cost for the family 
hospitalization and major medical 
insurance plan will be $72.29 per 
month ($27.48 more than last year). 
It is also important to note, Dr. 
Eakin said, that the University 
continues on a self-funded health 
care program. All University- and 
employee-paid premiums are 
deposited into a University account 
administered by Benefit Risk Plans 
Management of Findlay. 
Questions about the new insurance 
rates should be directed to the 
Insurance Office, 372-2112. 
OTHER BUSINESS 
In other business at the Sept. 13 
trustee meeting, the board approved 
numerous personnel changes, 
including some market adjustments 
in salaries; 
- Approved the tease/purchase of 
a new telecommunications system 
(see story, MONITOR 9/17); 
- Approved new rates for the 
University's health care program, 
subject to approval by the Faculty 
Senate (according to the University 
Charter). See stories elsewhere; 
- Approved a policy for 
"Standards of Satisfactory Progress 
for Undergraduate Financial Aid 
Recipients." The previous policy was 
updated by a student affairs 
subcommittee at the request of the 
federal government; 
- Approved resolutions for the 
late Harry Mathias, emeritus, 
mathematics; Donald B. Leventhal, 
psychology, and Lowell Schipper, 
psychology; 
- Accepted grants and contracts 
totaling $3.75 million for the month of 
July. That total includes more than $3 
million in student aid grants. 
FacultY. 8t Staff 
Recognitions 
Clyde R. Willis, dean. health and community 
services. has been nominated for the post of 
treasurer of the American Society of Allied 
Health Professions. Election results will be 
announced after Oct. 1. 
Service 
Mary Edmonds, vice president for student 
affairs, and James Litwin, institutional sludies, 
have been appointed to three-year terms on the 
City of Bowling Green's Human Relations 
Commission. Both also are members ol the 
University's Human Relations Commission. 
Presentations 
Dennis M. Anderson, political science, will 
present a paper on "Experiences with 
Proportional Representation in Toledo, Ohio 
(1935-1949)". at the annual meetings of the 
American Political Science Association Sept. 30 
in Washington, D.C. 
Tina Bunce, musical arts. was the alto soloist 
in a production of Handers "Messiah" July 22 at 
the Little Stone Church on Mackinac Island. The 
performance was part of the island's "Christmas 
in July" celebration. 
Bartley A. Brennan, legal studies. presented a 
paper, ''The Role.of the Securities Investor 
Corporation in Brokerage Failures: A Case Study 
of the Demise of Bell and Beckwith," at the 
annual meeting of the American Business Law 
Association Aug. 14 in San Antonio, Tex. His 
paper will be published in the annual 
Proceedings of the association. 
Joseph Frizado and Dion Stewart, geology, 
participated in a meeting ol a subdivision of the 
International Geological Cooperation Program in 
Lisbon, Portugal, in early September. 
Dr. Frizado chaired a technical session. co-
chaired a demonstration on microcomputer 
soltwear and presented a paper entitled "Data 
Transfer with Apple II: The Bowling Green 
Processor." He also presented a paper co-
authored by Dr. Stewart on "The Bowling Green 
End User Package" for microcomputer. 
Dr. Stewart was secretary of the Lisbon 
meeting. During the technical sessions he gave · 
presentations on "The Substantive Consistency 
Processor. Its Integration with the BG Transfer 
Processor" and ··Feasibility Study of the 
Proposed International IGBA Workshop." The 
latter presentation dealt with a proposal that a 
UNESCO-sponsored international workshop be 
hosted by Bowling Green in August 1986. The 
workshop will deal with ··Management and 
Utilization of Chemical Data for Igneous Rocks·· 
and will be offered to representatives of 
developing countries belonging to the United 
Nations. Dr. Stewart is Chair of the worksh<>p 
committee. 
David Glick. Institute for Great Lakes 
Research. gave a presentation on the 
independent chautauqua movement Aug. 18 at 
lhe Chautauqua Institute in New York. 
Laurence Jankowski, journalism. will lead a 
session on phOto editing al the 54th annual fall 
seminar sponsored by the Journalism 
Association of Ohio SchOOls Oct. 6 at Ohio State 
University. 
For Sale 
The Center for Educational Options 
has for sale to University departments 
and offices an IBM typewriter, Model 
D, and one IBM Selectric typewriter. 
For further information contact 
Diane at 2-0202. 
Patricia King, college student personnel. 
presented a paper with co-authors Karen Strohm 
Kitchener. University of Denver, and Phillip 
Wood, Search Institute, Minneapolis. Minn .• at 
the annual convention of the American 
Psychological Association Aug. 25 in Toronto. 
The paper was tilled ••A Longitudinal Study ol 
Epistemic Cognition in Young Adults:· 
Frank McKenna Jr~ political science, 
presenled a paper, "The Misplaced Assumplions 
of the Current Deregulatory Trend in the 
Communication Field;· at lhe annual meeting of 
the Ohio Association ol Economists and 
Political Scientists at Baldwin-Wallace College. 
Deanna Raclelolf, home economics, was the 
invited keynote breakfast speaker at the Ohio 
Vocational Home Economics Teachers' 
Convention Aug. 14 in Columbus. Her 
presentation was entitled ··Home Economics and 
Color Analysis: Compatible Companions?"' 
Michael Robins, philosophy, presented a paper 
entitled ··intention and Control" at the Ninth 
International Willgenstein Symposium Aug. 21 in 
Kirchberg, Austria. 
Larry Smith, English and humanities/Firelands, 
presented a poetry reading Aug. 16 at the Park 
of Roses in Columbus as pa<t ol the the 
Columbus Recreation and Parks Departmenrs 
··Poetry in the Park'" series. He also presented a 
reading at the Huron Fine Arts Festival Aug. 19 
and participated in the LDngboat Key Writers' 
Conference in LDngboat Key, Fla .• Aug. 6-9. 
Grants 
Lois A. Cheney, speech communication, 
S2, 132 from the Ohio Arts Council, a supplement 
to a grant for the production and performance of 
four one-act plays on the value conflicts 
encountered by working women. 
Wallace DePue, music composition and 
history, has received a grant from the Great 
Lakes Arts Alliance/Meet the Composer program 
to conduct an original composition, 
commissioned by the Toledo Youth Orchestra. in 
the Peristyle of the Toledo Museum ol Art on 
Jan. 27. 1985. 
Richard Frye, educational development, 
$150,490 from the U.S. Dept. of Education to 
continue the Upward Bound program on campus. 
This is the 18th consecutive year the University 
has received federal funds for this program 
designed to serve inner-city high school 
sophomores and juniors. The grant will support a 
six-week summer program on campus for 65 
area youths. 
William a Jackson, environmental research 
and services, St5.G40 from the Danida Mission, 
Royal Danish Embassy. Dar es Salaam, 
Tanzania. to support a graduate student 
pursuing a degree in vertebrate pest 
management. 
Waller F. llcKeever, psychology, S24.372 from 
the National Institute of Neurological and 
Communicative Disorders and Stroke, Public 
Health Service. Dept. of Health and Human 
Services, to continue research on lateral 
dominance and lateral word recognition. 
Fred D. Miller Jr~ philosophy. Ellen Fra11kel 
Paul, political science, and Jef!Tey Paul, 
philosophy. $60,000 from the Carthage 
Foundation and $15.000 from the Procter & 
Gamble Fund to support the general operations 
of the Social Philosophy and Policy Center. 
Ron C. Woodruff, biological sciences. S37,607 
from the National Institute of Environmental 
Health Sciences, Public Health Service, Dept. of 
Health and Human Services, the fifth and final 
year of a "Resear=h Career Development Grant•· 
which allows Dr. Woodruff to pursue futl·time his 
research on mutator genes. 
University employees will be in 
violation of the law if they fail to 
wear safety belts while driving or 
riding in University vehicles. Gov. 
Celeste has issued an executive 
order mandating that all state 
employees must wear their safety 
belts while on state business, and 
the University's Administrative 
Council has endorsed that order. 
"State government has an 
obligation to protect its employees 
and all citizens from being 
seriously injured, permanently 
disabled or killed in a traffic 
crash," Celeste said in announcing 
the new order. Above, Shawn 
Bradford, an employee in the 




Agenda items for the 1984-85 
academic year were suggested at the 
Sept. 5 meeting of Undergraduate 
Council. 
Among ttie items suggested for 
discussion, review and/or action were 
implementation of the policy on 
articulation; review of policies 
contained in the Undergraduate 
Catalog - in particular the 
"drop/may continue" policy and the 
policy for readmission of students; 
review of the methods of monitoring 
the progress of students through the 
University and methods of gathering 
data about graduates; refinement of 
the quality point calculation system; 
clarification of the pass/fail option; 
review of independent study courses; 
a study of curriculum duplication, and 
consideration of requesting more 
input from students on issues which 
they believe contribute to academic 
quality. 
In a discussion on articulation, it 
was noted that a five-member 
subcommittee of Undergraduate 
Council will meet this semester to 
develop a discussion paper oriented 
toward improving the quality of 
entering freshmen, consistent with 
the new role and mission statement. 
That group will be convened by 
Kendall Baker, arts and sciences. 
Other members are Donald Ragusa, 
psychology; Ann-Marie Lancaster, 
computer science; Henry Lehrer, 
technology, and Sandra Packard, 
education. 
· In other business the Council 
elected Dr. Packard as vice chair and 
Barbara Moses, mathematics and 
statistics, and Paul Haas, economics, 
as Undergraduate Council 
representatives to the Faculty 
Senate's Committee on Academic 
Affairs. Dr. Moses will serve a two-
year term and Dr. Haas a one-year 
term. 
JEWISH HOLIDAYS APPROACHING. Faculty 
are reminded by the Office of the Vice President for 
Academic Affairs that the Jewish holidays occur this 
month. Rosh Hashanah will be observed on Thursday 
and Friday (Sept 27 and 28). 
IMPROVEMENT LEAVE DEADLINE NEAR. Oct 
1 is the deadline to submit applications for Faculty Im-
provement Leaves for the 1985-86 academic year. 
FACULTY SENATE 'OPENS DOOR.' The Faculty 
Senate Office has reinstituted an "open door'' policy 
this year. All faculty are invited to arrange an appoint-
ment or just drop in to discuss problems or concerns 
with the Senate officers, who will be available at the 
following times: 
Faculty are encouraged to grant excused absences to 
Jewish students who request them for observance of 
theRosh Hashanah holiday. All students excused from 
class, however, must make up any work missed as a 
result of the absence. 
Application guidelines for improvement leaves are 
included in the Faculty Governance Document, Sec-
tion B-ll.2, pages 1-3. The outline to be followed for 
the proposal is included in the Governance Document, 
Section B-11.2. page 7. 
Art Neal, chair: 1-3 p.m. Wednesdays and 1:30-2:30 
p.m. Thursdays; 
For further infonnation contact the Office of 
Academic Affairs, 372-2915. 
Don Boren, vice chair: 9:30 am. to noon Tuesda)·s; 
Sally Kilmer, secretary: 1:30-2:30 p.m. Thursdays 
and 9 a.m. to noon Fridays. 
f acuity Senate Administrative 
Staff Council Faculty Senate approved recommendations from the 
Committee on Academic Affairs for a 
summer session academic calendar 
at a meeting Sept. 18. 
The calendar will take effect 
beginning with the 1985 summer 
session. Five-, eight· and ten-week 
terms will all begin on June 10, 1985, 
with the first five-week term ending 
on July 12 and a subsequent five-
week term beginning on July 15. The 
eight-week term will end on Aug. 2, 
with the second five-week term and 
the ten-week term both ending on 
Aug. 16. The late summer calendar 
will also be followed for the 1986 
summer session, which will begin 
June 9, 1986. 
The Committee on Academic 
Affairs recommended the late 
summer calendar based on a study 
comparing the 1983 summer calendar 
(beginning in June) to the 1984 
summer calendar which began in 
May. The 1984 summer session 
indicated a headcount increase of 42 
students (0.5 per cent), a gain in 
student credit hours of 2,458 (5.6 per 
cent) and a gain in full-time 
enrollment of 6.8 per cent. 
The study also indicated, however, 
that continuing students experienced 
difficulty signing up to repeat a class 
from spring semester because of the 
early summer registration date and 
overlapping sessions this past 
summer. Several sessions also had to 
be added to the originally proposed 
1984 summer calendar in order to 
accommodate graduate students 
unable to attend the University prior 
to June 10. This caused problems for 
students, faculty and staff, the report 
said. Confusion with drop-add 
deadlines and difficulty in processing 
class rosters at appropriate times, as 
well as a loss of $20,000 in food 
revenue during the first term were 
also problems cited in the 
committee's report. 
Included in the summer session 
resolution was a Senate charge to the 
Committee on Academic Affairs to 
investigate the feasibility of 
implementing a three-week pre-
session to the summer term next 
year. A motion was made to remove 
this item from the resolution. Senate 
voted to address the three-week pre-
session proposal and to study the 
feasibility of a seven-week trimester 
at a later date. 
Senate also approved a 
recommendation from the Faculty 
Welfare Committee that the 
Edits cookbook too 
University assume the cost of 
providing major medical insurance 
coverage for all full-time contract 
(administrative staff and faculty) 
employees. Family coverage under 
the major medical insurance program 
will be provided at the option and 
expense of individual faculty 
employees with the rate faculty are 
charged for dependent coverage 
being the difference between the 
individual and family rates (see story, 
p.age 1). 
A motion was made requesting the 
administration to provide the Senate 
with follow-up information concerning 
the actual number of faculty and 
administrative staff employees who 
elect the optional family major 
medical coverage. 
That report, to be issued Nov. 1, 
should also provide information on 
the sources of funds used to cover 
the University pick-up of individual 
major medical coverage and a break 
down of available fee income, salary 
savings and centralized bud~et 
reductions. 
In other business, a resolution was 
presented by Senate Chair Arthur 
Neal, sociology, to recognize and 
express appreciation for the services 
provided by Betty van der Smissen, 
past chair of the Faculty Senate. 
, 
FPCC sets hearing 
on tenure denial 
The Faculty Personnel and 
Conciliation Committee (a Faculty 
Senate standing committee), will 
conduct an open hearing on the 
denial of tenure of Patricia 
Remmington, ethnic studies, on 
Friday (Sept. 28). Kendall Baker, 
dean of the College of Arts and 
Sciences, will respond. 
The hearing, chaired by Morris 
Weinberger, educational 
administration and supervision, 
will begin at 7 p.m. in the McFall 
Center Assembly Room. 
It is understood and expected 
that all persons observing this 
hearing will maintain perfect order 
and silence. Questions about the 
hearing and/or procedures should 
be directed to Janis L Pallister, 
chair, Faculty Personnel and 
Conciliation Committee (372-2667 
or 372-0058). 
In an emergency session Sept. 10 
members of Administrative Staff 
Council approved the following 
motion relative to proposed increases 
in the insurance rates for 
administrative staff, faculty and 
classified staff: 
"The ASC endorses the 1984-85 
group insurance rate proposal with 
the recommendation that the 
Insurance Committee further 
investigate the issue of single vs. 
composite rates and the issue of the 
University picking up family 
coverage." 
The resolution has been forwarded 
to Richard Eakin, vice president for 
planning and budgeting, who 
presented proposed insurance r<'\tes 
to ASC and explained that through 
administrative error both 
administrative staff and faculty have 
not been paying for their major 
medical coverage the past several 
years. 
Premiums for those past three 
years have been paid by the 
University, but effective with the 
1984-85 insurance year (which began 
Sept. 1), the cost of family major 
medical insurance will be deducted 
from the paychecks of employees 
who opt for that coverage. Major 
medical insurance premiums will be 
paid by the University for employees 
(see story, page 1). 
At the Sept. 6 meeting of ASC 
goals and objectives for 1984-85 were 
set as follows: 
- development of an 
administrative staff professional 
leave policy; 
- continued work on a policy for 
evaluation and merit; 
- investigation of the possibility 
of direct ASC representation to the 
Board of Trustees; 
- continuation of a guest speaker 
program at ASC meetings; 
- increased communication with 
constituents; 
- examination of the impact of 
the role and mission statement on 
administrative staff; 
- study of health care benefits; 
- increased representation on 
University committees; 
- investigation of the possibility 
of establishing an administrative staff 
scholarship; 
- review of the University policy 
on financial exigency and drafting of 
a statement of procedure relative to 
administrative staff; 
Tolve 'writes the book' on foodservice 
Arthur Tolve, home economics, has 
been teaching foodservice 
management for 21 years, and now, 
he has "written the book" on it. 
Tolve is the author of Standardizing 
Foodservice for Quality and 
Efficiency, an introductory text for 
students of foodservice management. 
Released earlier this year by AVI 
publishers, Westport, Conn., the text 
emphasizes the need to develop and 
apply standardized techniques for 
efficient foodservice management, 
Tolve says. 
It includes a 250-item checklist to 
aid foodservice professionals in 
standardizing their operations. Also 
included are methods for 
standardizing recipe yield, menu 
pricing and costing, as well as 
suggestions for training foodservice 
employees and managers. Sample 
forms, conversion tables and 
examples are used to illustrate 
standardization procedures. 
Tolve, a former instructor and 
department chair at the New York 
Institute of Dietetics, joined the 
Bowling Green faculty in 1981. He 
recently received a $16,000 grant from 
Bell and Howell to refine a program 
-for computer-assisted instruction in 
the area of recipe standardization. He 
has devised a microcomputer 
program which computes 
adjustments and modifies foodservice 
recipes in approximately 45 minutes. 
If done manually, those same 
adjustments would take 
approximately eight hours, he said. 
Tolve also has developed several 
courses for the University's 
restaurant and foodservice 
management program, offered 
through the home economics 
department in the College of 
Education. That program, developed 
about 10 years ago, has doubled in 
size during the past three years and 
currently enrolls more than 70 majors. 
In addition. he is the co-author with 
James Bissland, journalism, of Sister 
Jennie's Shaker Desserts, a collection 
of 19th century recipes from the 
notebook of a Shaker woman who 
died in 1956, and another Shaker 
cookbook, The Shaker Cookbook: 
Recipes & Lore from the Valley of 
God's Pleasure, released in July. The 
most recent book is an updated 
version of a recipe book published in 
1953 by Caroline Piercy, the moving 
force in founding the Shaker 
Historical Society in Shaker Heights. 
Piercy is credited as the co-author of 
the latest cookbook, and Dr. Bissland 
served as the book's editor. 
- establishing a committee to 
look at salary equity among 
administrative staff; 
- further investigation into 
possible child care services on 
campus. 
Jim Litwin, institutional studies, 
and Kathy Hart, general studies 
writing, reported for the Professional 
Development Committee, noting that 
a policy on staff development 
seminars approved last year will be 
forwarded to the vice presidents for 
their approval and that several 
development workshops are being 
planned: a follow-up to last year's 
computer sessions, a session on 
evaluating performance and one on 
organizing time. 
The committee will also work with 
the Classified Staff Advisory 
Committee on a wellness program 
and develop a policy on professional 
leaves. 
Wayne Colvin, residence life, 
reported on the evaluation survey 
distributed to staff last year. Fifty 
percent of administrative staff 
responded. All written comments 
have been compiled and computer 
services is compiling additional data. 
A final report will be presented at the 
next meeting at 1:30 p.m. Oct. 4 in the 
Taft Room of the University Union. 
In other business, ASC chair Joe 
Martini, bursar, appointed Cary 
Brewer, 11:::yistrar, as n1s designee to 
the President's Panel and asked for 
volunteers to serve on a committee to 
review the Administrative Staff 
Handbook and to coordinate the 
Ferrari Award this year. 
Zola Buford, registration and 
records, Bob Arrowsmith. student 
affairs, Jane Wood, education, and 
Deb Heineman, financial aid and 
student erT.ployment, were appointed 
to a committee to determine the 
procedure for establishing an 
Administrative Staff Scholarship 
through the development office. 
Know your ASC 
representatives 
The following administrative staff 
will serve on the Administrative Staff 
Council during the current academic 
year: 
Susan Darrow, Nan Edgerton, 
Kathy Hart, Joyce Kepke, Jim Litwin, 
Joan Morgan, Norma Stickler, Jane 
Wood and Paul Yon, representing 
academic affairs; 
Jim Corbitt, Ruth Friend, Bob 
Hayward and Jim Sharp, representing 
operations; 
Cary Brewer, Zola Buford and Joe 
Martini, representing planning and 
budgeting. A replacement for Judi 
Roller, who has left the University, 
will be named; 
Jack Gregory, Carole Huston, Jan 
ScottBey and Ron Zwierlein, 
representing the president's area. 
Kevin McHugh has been appointed to 
replace Jim Harris, who has left the 
University; 
Bob Arrowsmith, Jill Carr, Wayne 
Colvin, Gregg DeCrane, Derek 
Dickinson, Deb Heineman and 
Marshall Rose, student affairs; 
Pat Fitzgerald, Patricia Koehler, 
Larry Weiss and Deb Weiser, 
University relations. 
Serving on the executive council 
are Martini, chair; DeCrane, vice 
chair; Carr, secretary; Kepke, 
academic affairs; Sharp, operations; 
Buford, planning and budgeting; 
Gregory, president's office; 
Heineman, student affairs, and 
Weiser, University relations. 
COMPUTERS FOR RENT. Faculty, staff and 
graduate students may rent from University Computer 
Services the following microcomputers: 
IBM PC Portable (256K), $125 per month. The PC 
Portable also can be rented for $20 from 2 p.m. Mon-
day to 11 a.m. Friday or 2 p.m. Friday to 11 a.m. Mon-
day. 
The Apple lie systems include Applewriter lie and 
DOS. The Macintosh microcomputer systems come 
with MacWrite/MacPaint software. The software 
package for the IBM PC and PC Portable systems in-
cludes DOS and the IBM Personal Editor. A printer is 
not included with the IBM systems. 
Apple lie (64K), SIOO per month (S75 without 
printer); 
Apple Macintosh (128K), SlOO per month ($75 
without printer); 
IBM PC (256K), $100 per month; 
A deposit equal to one month's rent is required in 
addition to the initial month's rental fee on all systems 
rented by the month. There is a $20 deposit fee for PC 
Portables rented for a weekend or weekdays. 
All systems can be reserved by contacting the 
secretary in 238 Math-Science Bldg. (372-2102). 
Renovations, repairs completed on campus 
Continued from page 1 
building are based upon the 
assumption that the University will 
meet 20 percent of the total cost, or 
$730,000. 
"We intend to seek those funds 
from private contributions," he said, 
adding that the University will 
continue to lobby for the additional 
funds from the state. 
He also reported that prvcedures 
for distributing the equipment and 
data processing funds which have 
been allocated to the University by 
the state will be finalized by Oct. 15. 
CHIMNEY REPAIR 
The second and final phase of 
planned renovations to the heating 
plant's 250-foot smokestack has been 
completed, Dr. Olscamp told the 
board. 
During recent weeks the entire 
interior surface of the chimney was 
cleaned and relined to prevent future 
deterioration. In addition, the exterior 
surface was repaired. 
SAFETY ENHANCEMENTS 
Also recently completed were 
lighting improvement and emergency 
telephone projects. 
Dr. Olscamp told the board that the 
department of public safety, in 
cooperation with plant operations and 
maintenance and the student affairs 
area, has installed new lighting or 
improved existing lighting in several 
areas on campus in addition to 
placing six emergency phones in 
strategic locations. 
TV FOR FIRELANDS 
The president announced that the 
Instructional Television Fixed Service 
project which will make it possible for 
the Firelands College to receive 
programs broadcast by WBGU-TV, 
should be completed by the end of 
October. 
EMCEE Corporation has been 
awarded the contract for the work, 
which involves installing transmitters 
and antennae at Bowling Green, 
Fremont and Castalia. 
''The ITFS project is the result of 
long and prolonged fund-raising 
efforts and considerable negotiation 
with the Federal Communications 
Commission," Dr. Olscamp said, 
noting that work on the project began 
two years ago. 
Insurance ••• 
Continued from page 1 
employee coverage for the total 
health care program. 
Administrative staff and faculty 
who wish family hospitalization and 
major medical coverage will pay 
$10.30 more per month this year for 
their family hospitalization and $17.18 
more per month for family major 
medical insurance, for a total 
increase of $27.48 per month. That 
rate will be adjusted over the 
remaining 11 months of this 
insurance year so that the total 
annual premium is paid. Those who 
are paid on a nine- or 10-month basis 
will also experience higher monthly 
rates. 
The total cost for the family 
hospitalization and major medical 
insurance plan will be $72.29 per 
month ($27.48 more than last year). 
It is also important to note, Dr. 
Eakin said, that the University 
continues on a self-funded health 
care program. All University- and 
employee-paid premiums are 
deposited into a University account 
administered by Benefit Risk Plans 
Management of Findlay. 
Questions about the new insurance 
rates should be directed to the 
Insurance Office, 372-2112. 
OTHER BUSINESS 
In other business at the Sept. 13 
trustee meeting, the board approved 
numerous personnel changes, 
including some market adjustments 
in salaries; 
- Approved the tease/purchase of 
a new telecommunications system 
(see story, MONITOR 9/17); 
- Approved new rates for the 
University's health care program, 
subject to approval by the Faculty 
Senate (according to the University 
Charter). See stories elsewhere; 
- Approved a policy for 
"Standards of Satisfactory Progress 
for Undergraduate Financial Aid 
Recipients." The previous policy was 
updated by a student affairs 
subcommittee at the request of the 
federal government; 
- Approved resolutions for the 
late Harry Mathias, emeritus, 
mathematics; Donald B. Leventhal, 
psychology, and Lowell Schipper, 
psychology; 
- Accepted grants and contracts 
totaling $3.75 million for the month of 
July. That total includes more than $3 
million in student aid grants. 
FacultY. 8t Staff 
Recognitions 
Clyde R. Willis, dean. health and community 
services. has been nominated for the post of 
treasurer of the American Society of Allied 
Health Professions. Election results will be 
announced after Oct. 1. 
Service 
Mary Edmonds, vice president for student 
affairs, and James Litwin, institutional sludies, 
have been appointed to three-year terms on the 
City of Bowling Green's Human Relations 
Commission. Both also are members ol the 
University's Human Relations Commission. 
Presentations 
Dennis M. Anderson, political science, will 
present a paper on "Experiences with 
Proportional Representation in Toledo, Ohio 
(1935-1949)". at the annual meetings of the 
American Political Science Association Sept. 30 
in Washington, D.C. 
Tina Bunce, musical arts. was the alto soloist 
in a production of Handers "Messiah" July 22 at 
the Little Stone Church on Mackinac Island. The 
performance was part of the island's "Christmas 
in July" celebration. 
Bartley A. Brennan, legal studies. presented a 
paper, ''The Role.of the Securities Investor 
Corporation in Brokerage Failures: A Case Study 
of the Demise of Bell and Beckwith," at the 
annual meeting of the American Business Law 
Association Aug. 14 in San Antonio, Tex. His 
paper will be published in the annual 
Proceedings of the association. 
Joseph Frizado and Dion Stewart, geology, 
participated in a meeting ol a subdivision of the 
International Geological Cooperation Program in 
Lisbon, Portugal, in early September. 
Dr. Frizado chaired a technical session. co-
chaired a demonstration on microcomputer 
soltwear and presented a paper entitled "Data 
Transfer with Apple II: The Bowling Green 
Processor." He also presented a paper co-
authored by Dr. Stewart on "The Bowling Green 
End User Package" for microcomputer. 
Dr. Stewart was secretary of the Lisbon 
meeting. During the technical sessions he gave · 
presentations on "The Substantive Consistency 
Processor. Its Integration with the BG Transfer 
Processor" and ··Feasibility Study of the 
Proposed International IGBA Workshop." The 
latter presentation dealt with a proposal that a 
UNESCO-sponsored international workshop be 
hosted by Bowling Green in August 1986. The 
workshop will deal with ··Management and 
Utilization of Chemical Data for Igneous Rocks·· 
and will be offered to representatives of 
developing countries belonging to the United 
Nations. Dr. Stewart is Chair of the worksh<>p 
committee. 
David Glick. Institute for Great Lakes 
Research. gave a presentation on the 
independent chautauqua movement Aug. 18 at 
lhe Chautauqua Institute in New York. 
Laurence Jankowski, journalism. will lead a 
session on phOto editing al the 54th annual fall 
seminar sponsored by the Journalism 
Association of Ohio SchOOls Oct. 6 at Ohio State 
University. 
For Sale 
The Center for Educational Options 
has for sale to University departments 
and offices an IBM typewriter, Model 
D, and one IBM Selectric typewriter. 
For further information contact 
Diane at 2-0202. 
Patricia King, college student personnel. 
presented a paper with co-authors Karen Strohm 
Kitchener. University of Denver, and Phillip 
Wood, Search Institute, Minneapolis. Minn .• at 
the annual convention of the American 
Psychological Association Aug. 25 in Toronto. 
The paper was tilled ••A Longitudinal Study ol 
Epistemic Cognition in Young Adults:· 
Frank McKenna Jr~ political science, 
presenled a paper, "The Misplaced Assumplions 
of the Current Deregulatory Trend in the 
Communication Field;· at lhe annual meeting of 
the Ohio Association ol Economists and 
Political Scientists at Baldwin-Wallace College. 
Deanna Raclelolf, home economics, was the 
invited keynote breakfast speaker at the Ohio 
Vocational Home Economics Teachers' 
Convention Aug. 14 in Columbus. Her 
presentation was entitled ··Home Economics and 
Color Analysis: Compatible Companions?"' 
Michael Robins, philosophy, presented a paper 
entitled ··intention and Control" at the Ninth 
International Willgenstein Symposium Aug. 21 in 
Kirchberg, Austria. 
Larry Smith, English and humanities/Firelands, 
presented a poetry reading Aug. 16 at the Park 
of Roses in Columbus as pa<t ol the the 
Columbus Recreation and Parks Departmenrs 
··Poetry in the Park'" series. He also presented a 
reading at the Huron Fine Arts Festival Aug. 19 
and participated in the LDngboat Key Writers' 
Conference in LDngboat Key, Fla .• Aug. 6-9. 
Grants 
Lois A. Cheney, speech communication, 
S2, 132 from the Ohio Arts Council, a supplement 
to a grant for the production and performance of 
four one-act plays on the value conflicts 
encountered by working women. 
Wallace DePue, music composition and 
history, has received a grant from the Great 
Lakes Arts Alliance/Meet the Composer program 
to conduct an original composition, 
commissioned by the Toledo Youth Orchestra. in 
the Peristyle of the Toledo Museum ol Art on 
Jan. 27. 1985. 
Richard Frye, educational development, 
$150,490 from the U.S. Dept. of Education to 
continue the Upward Bound program on campus. 
This is the 18th consecutive year the University 
has received federal funds for this program 
designed to serve inner-city high school 
sophomores and juniors. The grant will support a 
six-week summer program on campus for 65 
area youths. 
William a Jackson, environmental research 
and services, St5.G40 from the Danida Mission, 
Royal Danish Embassy. Dar es Salaam, 
Tanzania. to support a graduate student 
pursuing a degree in vertebrate pest 
management. 
Waller F. llcKeever, psychology, S24.372 from 
the National Institute of Neurological and 
Communicative Disorders and Stroke, Public 
Health Service. Dept. of Health and Human 
Services, to continue research on lateral 
dominance and lateral word recognition. 
Fred D. Miller Jr~ philosophy. Ellen Fra11kel 
Paul, political science, and Jef!Tey Paul, 
philosophy. $60,000 from the Carthage 
Foundation and $15.000 from the Procter & 
Gamble Fund to support the general operations 
of the Social Philosophy and Policy Center. 
Ron C. Woodruff, biological sciences. S37,607 
from the National Institute of Environmental 
Health Sciences, Public Health Service, Dept. of 
Health and Human Services, the fifth and final 
year of a "Resear=h Career Development Grant•· 
which allows Dr. Woodruff to pursue futl·time his 
research on mutator genes. 
University employees will be in 
violation of the law if they fail to 
wear safety belts while driving or 
riding in University vehicles. Gov. 
Celeste has issued an executive 
order mandating that all state 
employees must wear their safety 
belts while on state business, and 
the University's Administrative 
Council has endorsed that order. 
"State government has an 
obligation to protect its employees 
and all citizens from being 
seriously injured, permanently 
disabled or killed in a traffic 
crash," Celeste said in announcing 
the new order. Above, Shawn 
Bradford, an employee in the 




Agenda items for the 1984-85 
academic year were suggested at the 
Sept. 5 meeting of Undergraduate 
Council. 
Among ttie items suggested for 
discussion, review and/or action were 
implementation of the policy on 
articulation; review of policies 
contained in the Undergraduate 
Catalog - in particular the 
"drop/may continue" policy and the 
policy for readmission of students; 
review of the methods of monitoring 
the progress of students through the 
University and methods of gathering 
data about graduates; refinement of 
the quality point calculation system; 
clarification of the pass/fail option; 
review of independent study courses; 
a study of curriculum duplication, and 
consideration of requesting more 
input from students on issues which 
they believe contribute to academic 
quality. 
In a discussion on articulation, it 
was noted that a five-member 
subcommittee of Undergraduate 
Council will meet this semester to 
develop a discussion paper oriented 
toward improving the quality of 
entering freshmen, consistent with 
the new role and mission statement. 
That group will be convened by 
Kendall Baker, arts and sciences. 
Other members are Donald Ragusa, 
psychology; Ann-Marie Lancaster, 
computer science; Henry Lehrer, 
technology, and Sandra Packard, 
education. 
· In other business the Council 
elected Dr. Packard as vice chair and 
Barbara Moses, mathematics and 
statistics, and Paul Haas, economics, 
as Undergraduate Council 
representatives to the Faculty 
Senate's Committee on Academic 
Affairs. Dr. Moses will serve a two-
year term and Dr. Haas a one-year 
term. 
JEWISH HOLIDAYS APPROACHING. Faculty 
are reminded by the Office of the Vice President for 
Academic Affairs that the Jewish holidays occur this 
month. Rosh Hashanah will be observed on Thursday 
and Friday (Sept 27 and 28). 
IMPROVEMENT LEAVE DEADLINE NEAR. Oct 
1 is the deadline to submit applications for Faculty Im-
provement Leaves for the 1985-86 academic year. 
FACULTY SENATE 'OPENS DOOR.' The Faculty 
Senate Office has reinstituted an "open door'' policy 
this year. All faculty are invited to arrange an appoint-
ment or just drop in to discuss problems or concerns 
with the Senate officers, who will be available at the 
following times: 
Faculty are encouraged to grant excused absences to 
Jewish students who request them for observance of 
theRosh Hashanah holiday. All students excused from 
class, however, must make up any work missed as a 
result of the absence. 
Application guidelines for improvement leaves are 
included in the Faculty Governance Document, Sec-
tion B-ll.2, pages 1-3. The outline to be followed for 
the proposal is included in the Governance Document, 
Section B-11.2. page 7. 
Art Neal, chair: 1-3 p.m. Wednesdays and 1:30-2:30 
p.m. Thursdays; 
For further infonnation contact the Office of 
Academic Affairs, 372-2915. 
Don Boren, vice chair: 9:30 am. to noon Tuesda)·s; 
Sally Kilmer, secretary: 1:30-2:30 p.m. Thursdays 
and 9 a.m. to noon Fridays. 
f acuity Senate Administrative 
Staff Council Faculty Senate approved recommendations from the 
Committee on Academic Affairs for a 
summer session academic calendar 
at a meeting Sept. 18. 
The calendar will take effect 
beginning with the 1985 summer 
session. Five-, eight· and ten-week 
terms will all begin on June 10, 1985, 
with the first five-week term ending 
on July 12 and a subsequent five-
week term beginning on July 15. The 
eight-week term will end on Aug. 2, 
with the second five-week term and 
the ten-week term both ending on 
Aug. 16. The late summer calendar 
will also be followed for the 1986 
summer session, which will begin 
June 9, 1986. 
The Committee on Academic 
Affairs recommended the late 
summer calendar based on a study 
comparing the 1983 summer calendar 
(beginning in June) to the 1984 
summer calendar which began in 
May. The 1984 summer session 
indicated a headcount increase of 42 
students (0.5 per cent), a gain in 
student credit hours of 2,458 (5.6 per 
cent) and a gain in full-time 
enrollment of 6.8 per cent. 
The study also indicated, however, 
that continuing students experienced 
difficulty signing up to repeat a class 
from spring semester because of the 
early summer registration date and 
overlapping sessions this past 
summer. Several sessions also had to 
be added to the originally proposed 
1984 summer calendar in order to 
accommodate graduate students 
unable to attend the University prior 
to June 10. This caused problems for 
students, faculty and staff, the report 
said. Confusion with drop-add 
deadlines and difficulty in processing 
class rosters at appropriate times, as 
well as a loss of $20,000 in food 
revenue during the first term were 
also problems cited in the 
committee's report. 
Included in the summer session 
resolution was a Senate charge to the 
Committee on Academic Affairs to 
investigate the feasibility of 
implementing a three-week pre-
session to the summer term next 
year. A motion was made to remove 
this item from the resolution. Senate 
voted to address the three-week pre-
session proposal and to study the 
feasibility of a seven-week trimester 
at a later date. 
Senate also approved a 
recommendation from the Faculty 
Welfare Committee that the 
Edits cookbook too 
University assume the cost of 
providing major medical insurance 
coverage for all full-time contract 
(administrative staff and faculty) 
employees. Family coverage under 
the major medical insurance program 
will be provided at the option and 
expense of individual faculty 
employees with the rate faculty are 
charged for dependent coverage 
being the difference between the 
individual and family rates (see story, 
p.age 1). 
A motion was made requesting the 
administration to provide the Senate 
with follow-up information concerning 
the actual number of faculty and 
administrative staff employees who 
elect the optional family major 
medical coverage. 
That report, to be issued Nov. 1, 
should also provide information on 
the sources of funds used to cover 
the University pick-up of individual 
major medical coverage and a break 
down of available fee income, salary 
savings and centralized bud~et 
reductions. 
In other business, a resolution was 
presented by Senate Chair Arthur 
Neal, sociology, to recognize and 
express appreciation for the services 
provided by Betty van der Smissen, 
past chair of the Faculty Senate. 
, 
FPCC sets hearing 
on tenure denial 
The Faculty Personnel and 
Conciliation Committee (a Faculty 
Senate standing committee), will 
conduct an open hearing on the 
denial of tenure of Patricia 
Remmington, ethnic studies, on 
Friday (Sept. 28). Kendall Baker, 
dean of the College of Arts and 
Sciences, will respond. 
The hearing, chaired by Morris 
Weinberger, educational 
administration and supervision, 
will begin at 7 p.m. in the McFall 
Center Assembly Room. 
It is understood and expected 
that all persons observing this 
hearing will maintain perfect order 
and silence. Questions about the 
hearing and/or procedures should 
be directed to Janis L Pallister, 
chair, Faculty Personnel and 
Conciliation Committee (372-2667 
or 372-0058). 
In an emergency session Sept. 10 
members of Administrative Staff 
Council approved the following 
motion relative to proposed increases 
in the insurance rates for 
administrative staff, faculty and 
classified staff: 
"The ASC endorses the 1984-85 
group insurance rate proposal with 
the recommendation that the 
Insurance Committee further 
investigate the issue of single vs. 
composite rates and the issue of the 
University picking up family 
coverage." 
The resolution has been forwarded 
to Richard Eakin, vice president for 
planning and budgeting, who 
presented proposed insurance r<'\tes 
to ASC and explained that through 
administrative error both 
administrative staff and faculty have 
not been paying for their major 
medical coverage the past several 
years. 
Premiums for those past three 
years have been paid by the 
University, but effective with the 
1984-85 insurance year (which began 
Sept. 1), the cost of family major 
medical insurance will be deducted 
from the paychecks of employees 
who opt for that coverage. Major 
medical insurance premiums will be 
paid by the University for employees 
(see story, page 1). 
At the Sept. 6 meeting of ASC 
goals and objectives for 1984-85 were 
set as follows: 
- development of an 
administrative staff professional 
leave policy; 
- continued work on a policy for 
evaluation and merit; 
- investigation of the possibility 
of direct ASC representation to the 
Board of Trustees; 
- continuation of a guest speaker 
program at ASC meetings; 
- increased communication with 
constituents; 
- examination of the impact of 
the role and mission statement on 
administrative staff; 
- study of health care benefits; 
- increased representation on 
University committees; 
- investigation of the possibility 
of establishing an administrative staff 
scholarship; 
- review of the University policy 
on financial exigency and drafting of 
a statement of procedure relative to 
administrative staff; 
Tolve 'writes the book' on foodservice 
Arthur Tolve, home economics, has 
been teaching foodservice 
management for 21 years, and now, 
he has "written the book" on it. 
Tolve is the author of Standardizing 
Foodservice for Quality and 
Efficiency, an introductory text for 
students of foodservice management. 
Released earlier this year by AVI 
publishers, Westport, Conn., the text 
emphasizes the need to develop and 
apply standardized techniques for 
efficient foodservice management, 
Tolve says. 
It includes a 250-item checklist to 
aid foodservice professionals in 
standardizing their operations. Also 
included are methods for 
standardizing recipe yield, menu 
pricing and costing, as well as 
suggestions for training foodservice 
employees and managers. Sample 
forms, conversion tables and 
examples are used to illustrate 
standardization procedures. 
Tolve, a former instructor and 
department chair at the New York 
Institute of Dietetics, joined the 
Bowling Green faculty in 1981. He 
recently received a $16,000 grant from 
Bell and Howell to refine a program 
-for computer-assisted instruction in 
the area of recipe standardization. He 
has devised a microcomputer 
program which computes 
adjustments and modifies foodservice 
recipes in approximately 45 minutes. 
If done manually, those same 
adjustments would take 
approximately eight hours, he said. 
Tolve also has developed several 
courses for the University's 
restaurant and foodservice 
management program, offered 
through the home economics 
department in the College of 
Education. That program, developed 
about 10 years ago, has doubled in 
size during the past three years and 
currently enrolls more than 70 majors. 
In addition. he is the co-author with 
James Bissland, journalism, of Sister 
Jennie's Shaker Desserts, a collection 
of 19th century recipes from the 
notebook of a Shaker woman who 
died in 1956, and another Shaker 
cookbook, The Shaker Cookbook: 
Recipes & Lore from the Valley of 
God's Pleasure, released in July. The 
most recent book is an updated 
version of a recipe book published in 
1953 by Caroline Piercy, the moving 
force in founding the Shaker 
Historical Society in Shaker Heights. 
Piercy is credited as the co-author of 
the latest cookbook, and Dr. Bissland 
served as the book's editor. 
- establishing a committee to 
look at salary equity among 
administrative staff; 
- further investigation into 
possible child care services on 
campus. 
Jim Litwin, institutional studies, 
and Kathy Hart, general studies 
writing, reported for the Professional 
Development Committee, noting that 
a policy on staff development 
seminars approved last year will be 
forwarded to the vice presidents for 
their approval and that several 
development workshops are being 
planned: a follow-up to last year's 
computer sessions, a session on 
evaluating performance and one on 
organizing time. 
The committee will also work with 
the Classified Staff Advisory 
Committee on a wellness program 
and develop a policy on professional 
leaves. 
Wayne Colvin, residence life, 
reported on the evaluation survey 
distributed to staff last year. Fifty 
percent of administrative staff 
responded. All written comments 
have been compiled and computer 
services is compiling additional data. 
A final report will be presented at the 
next meeting at 1:30 p.m. Oct. 4 in the 
Taft Room of the University Union. 
In other business, ASC chair Joe 
Martini, bursar, appointed Cary 
Brewer, 11:::yistrar, as n1s designee to 
the President's Panel and asked for 
volunteers to serve on a committee to 
review the Administrative Staff 
Handbook and to coordinate the 
Ferrari Award this year. 
Zola Buford, registration and 
records, Bob Arrowsmith. student 
affairs, Jane Wood, education, and 
Deb Heineman, financial aid and 
student erT.ployment, were appointed 
to a committee to determine the 
procedure for establishing an 
Administrative Staff Scholarship 
through the development office. 
Know your ASC 
representatives 
The following administrative staff 
will serve on the Administrative Staff 
Council during the current academic 
year: 
Susan Darrow, Nan Edgerton, 
Kathy Hart, Joyce Kepke, Jim Litwin, 
Joan Morgan, Norma Stickler, Jane 
Wood and Paul Yon, representing 
academic affairs; 
Jim Corbitt, Ruth Friend, Bob 
Hayward and Jim Sharp, representing 
operations; 
Cary Brewer, Zola Buford and Joe 
Martini, representing planning and 
budgeting. A replacement for Judi 
Roller, who has left the University, 
will be named; 
Jack Gregory, Carole Huston, Jan 
ScottBey and Ron Zwierlein, 
representing the president's area. 
Kevin McHugh has been appointed to 
replace Jim Harris, who has left the 
University; 
Bob Arrowsmith, Jill Carr, Wayne 
Colvin, Gregg DeCrane, Derek 
Dickinson, Deb Heineman and 
Marshall Rose, student affairs; 
Pat Fitzgerald, Patricia Koehler, 
Larry Weiss and Deb Weiser, 
University relations. 
Serving on the executive council 
are Martini, chair; DeCrane, vice 
chair; Carr, secretary; Kepke, 
academic affairs; Sharp, operations; 
Buford, planning and budgeting; 
Gregory, president's office; 
Heineman, student affairs, and 
Weiser, University relations. 
I 
'· "t 
PROTECT YOUR CHILDREN. For the next four 
Saturdays, the University Police will be fingerprinting 
the children of University employees as part of "Crime 
Prevention Month" activities. 
The "Fingerprinting Children Project" will be held 
from 9 a.m. to I p.m. each Saturday through Nov. 3 in 
the Forum of the Student Services Building. 
There is no charge to have a child fingerprinted, and 
the fingerprint card will be given to the parents for 
safekeeping. In addition, parents will receh·e a 
checklist of safety measures they should take which will 
as.sist the police if their child should be found missing. 
DO YOU HAVE A MICROWAVE? Environmental 
Sen·ices will be doing microwave testing this semester 
on all University-owned microwa\'e ovens to ensure 
that all units are operating safely. 
If you have a microwa\·e in your area, please send 
the following information through campus mail to En-
vironmental Sen•ices, Shatzel Hall: 
Building and exact location within building of 
microwave(s) to be tested; number of microwaves; 
department or area responsible for microwave(s); name 
of contact person. 
Saturday is 'staff day' 
at football contest 
Classified staff will be in the 
spotlight on Saturday (Sept. 29) when 
the football Falcons meet Eastern 
Michigan. 
Saturday has been designated 
"BGSU Classified Employee 
Recognition Day," and the Classified 
Staff Advisory Committee and 
athletics department are working 
together to provide a full afternoon of 
entertainment. 
The activities will begin with a 
tailgate party at noon in the parking 
lot east of the stadium. Box lunches 
which will include roast chicken, 
baked beans, coleslaw, chips and a 
brownie can be purchased for $2.75 
each for the tailgate party, which will 
also feature raffles and an 
appearance by Freddie or Frieda 
Falcon. 
In addition, classified employees 
will receive a special discount on 
football tickets for the 1 p.m. game 
and a free parking pass. Tickets will 
be sold two for $3.50 (regular $6 
each), and there is no limit to the 
number each staff member may buy. 
Tickets for the football game, box 
lunch or both can be purchased at 
the Office of Personnel Support 
Services, 13 Shatzel Hall, beginning 
Monday (Sept. 24). The personnel 
office will remain open during noon 
for ticket sales. 
Box lunch tickets must be 
purchased before 5 p.m. Thursday 
(Sept. 27). There will be no lunches 
sold the day of the game. The special 
price on football tickets will be good 
only until Friday (Sept. 28). No 
discount tickets will be sold on game 
day. 
If you're 'for music,' 
consider 'Pro Musica' 
Pro Musica, a new organization 
associated with the College of 
Musical Arts, is launching its first 
membership drive. 
Open to all interested persons, the 
new group has been formed to create 
a link between those who enjoy music 
and those who study and perform at 
the College of Musical Arts. 
Membership in the organization will 
provide financial support for the 
enhancement of activities of the 
College of Musical Arts. Chief among 
Pro Musica's goals is to establish 
more talent scholarships for students. 
Contributions from Pro Musica 
members also will be used to 
purchase instruments and equipment 
and to sponsor presentations on 
campus by guest artists and 
lecturers, as well as to support 
student ensembles and the 
commissioning of new music. 
Faculty and staff interested in 
joining Pro Musica should contact the 
College of Musical Arts (372-2181) for 
further information. 
Technical editing assistance 
available through graduate class 
Graduate students with technical 
editing expertise are available to 
assist faculty and staff with projects 
this semester. 
The students, enrolled in English 
570 (technical editing), will edit 
articles, books and other materials 
for publication or other professional 
distribution as part of their class 
assignments. There is no fee for the 
service. 
According to William Coggin, 
English, students can perform a 
variety of edits - everything from 
reference checks and verification of 
technical accuracy to checking for 
misspelled words, misplaced commas 
and misnumbered pages. 
"The students in the class are 
preparing to be professional technical 
communicators," Dr. Coggin said. 
"They have completed courses in 
technical writing, visual 
communications technology, 
computer science and a technical or 
scientific area." 
Dr. Coggin said students who are 
assigned to an editing project work 
closely and confidentially with the 
author. The student editors share 
material with student review boards 
in class, but authors remain 
anonymous in the class review and 
the final editing is the work of the 
project editor. The editor also 
contracts with the author to ensure 
that material which is privileged or 
previously unpublished will not be 
misused." 
For further information about the 
editing service contact Dr. Coggin at 
372-2576. 
Faculty /Staff Positions 
The following faculty positions are available: 
Accounting and Management Information Systems: Assistant/associate professor 
(two positions - one accounting, one MIS). Contact Park Leathers (2-2767). Deadlines: 
Open 
Chemistry: Assistant professor (anticipated). Contact Douglas Neckers (2·2031). 
Deadline (extended): Oct. 18, 1984 
Library: Science librarian. Contact William Miller (2-2856). Deadline: Nov. 30, 1984 
Mathematics and Statistics: Assistant professor. Contact Vijay Rohatgi (2·2636). 
Deadline (extended): Jan. 21, 1985 
Psychology: Professor (industrial/organizational psychology). Contact Robert Conner 
(2·2301). Deadline: Feb. 15, 1985 
The following administrative staff positions are available: 
Computer SerYlces: Systems analyst. Contact Rich Zera (2-2911). Deadline: Sept. 28, 
1984 
Developmental Leaming Center: Academic counselor, special services. Contact Susan 
Caldwell (2-2558). Deadline: Oct. 5, 1984 
· Education: Director of field experiences and standards compliance. Contact Sandra 
Packard (2-0151). Deadline: Oct. 15, 1984 
Registration and Records: Director of registration. Contact Susan Caldwell (2-2558). 
Deadline: Oct. 8, 1984 
Student Development Program: Counselor. Contact Susan Caldwell (2·2558). Deadline: 
Oct. 5, 1984 
Questions about the testing program should be 
directed to Environmental Services at 372-2171. 
Date book 
.Exhibits 
F .A. T.E Exhibit, featuring works by 
first-year art students at 25 colleges and 
universities around the country, sponsored 
by Foundations in Art Theory and 
Education, through Oct. 5, McFall Center 
Gallery. Free. Gallery hours are 8:30 a.m. 
to " p.m. weekdays. 
Monday, Sept. 24 
UAO Print Sale, 9 a.m. to 5 p.m. 
through Friday, Grand.Ballroom, University 
Union. 
"Library Research In Education" 
seminar, 4 p.m., 126 Jerome Library. Free. 





• Indicates that an Internal candidate 
from the department Is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 
Oct. 1, 1984 
10-1-1 Clerical Specialist 
Pay Range 25 
Registration and Records 
Permanent part-time 
10-1·2 Cook 1 
Pay Range 3 
Auxiliary Support Services 
Nine-month, full·time 
10-1-3 Custodial Worker 
Pay Range 2 
Plant Operations and 
Maintenance 
10-1-4 Employment Services Specialist 
1 
Pay Range 26 
Financial Aid and Student 
Employment 
10-1-5 Programmer Analyst 1 
Pay Range 28 
Computer Services 
10-1-6 Typist 2 
Pay Range 4 
Student Development Program 
CONTINUING VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 
September 24, 1984 
9·24-1 Clerk 1 
Pay Range 2 
Vice President for Operations 
Office 
Permanent part-time 
9-24·2 Clerk 2 
Pay Range 3 
Library/Acquisitions 
Permanent part-time 
9-24-3 Food Service Worker 
Pay Range 1 
Auxiliary Suppc)rt Services 
Nine-month, full-time 
9-24-4 Laboratory Animal Technician 1 
Pay Range 23 
Animal Facility 
9-24-5 Maintenance Repair Worker 1 
Pay Range 4 
Firelands Campus, Huron, Ohio 
9-24-6 Secretary 1 
Pay Range 26 
Center for Archival Collections 
9-24· 7 Secretary 1 
Pay Range 26 
College of Education 
Permanent part-time, grant-
funded position 
9-24-8 Typist 2 
Pay Range 4 
College of Education/EDCI (LEM 
Office) 
by Carl Thayler, 7:30 p.m., Off-Campus 
Student Center, Moseley Hall. Free. 
Tuesday, Sept. 25 
"Citation Indexes in Humanities, 
Social Sciences and Physical Sciences" 
seminar, 6 p.m., 126 Jerome Library. Free. 
Classified Staff Advisory Committee, 10 
a.rn .. Taft Room, University Union. 
Wednesday, Sept. 26 
"Computer Search Services for 
Sciences and Health" seminar, 6 p.m., 112 
Life Sciences Building. Free. 
"Marketing Seminar In Advanced Library 
Research," 6 p.m. 122 Jerome Library. 
Free. 
Le Ballets Jazz de Montreal, Artist 
Series Performance, 8 p.m., Kobacker 
Hall, Moore Musical Arts Center. Tickets 
are $3, S5 and S7. 
Thursday, Sept. 2 7 
Rosh Hashar•ah 
Jazz Ballet Master Class, Odette 
Lalonde of Le Ballets Jazz de Montreal, 10 
a.m., 105 Eppler North. Open to 25 
experienced dancers and observers. 
"Using the Online Computer Library 
Center Terminal" seminar, 6 p.m., 126 
Jerome Library. Free. 
Lenhart Classic Film Series, presents 
the original "King Kong." 8 p.m., Gish 
Film Theater, Hanna Hall. Free. 
Friday, Sept. 28 
Master class by acclaimed violinist 
Miriam Fried, 2:30 p.m., Kobacker Hall, 
Moore Musical Arts Center. Free. 
Volleyball vs. Miami, 7 p.m., Anderson 
Arena. 
Saxophonist Christopher Ford, alumni 
recital, sponsored by the College of 
Musical Arts as part of Alumni Faculty 
Day, 8 p.m., Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
UAO Campus Film, "Never Cry Wolf," 8 
p.m., 10 p.m. and midnight, 210 Math· 
Science Bldg. Sl.50 with University l.D. 
Saturday, Sept. 29 
Football vs. Eastern Michigan, 1 p.m., 
Doyt L Perry Field. 
Volleyball vs. Ball State, 7 p.m., 
Anderson Arena. 
UAO Campus Film, "Never Cry Wolf,'' 8 
p.m., 10 p.m. and midnight, 210 Math· 
Science Bldg. $1.50 with University 1.0. 
Sunday, Sept. 30 
Bowling Green Brass Quintet, 3 p.m., 
Kobacker Hall, Moore Musical Arts Center. 
Free. 
Violinist Boris Brant and pianist Virginia 
Marks, faculty recital, 8 p.m., Bryan 
Recital Hall, Moore Musical Arts Center. 
Free. 
Coming Events 
Bowling Green Festival Series: 
Harmonie Wind Ensemble, 8 p.m. 
Wednesday, October 3, Kobacker Hall, 
Moore Musical Arts Center. For tickets, 
call 372-0171. 
Monitor 
Monitor is published weekly for 
faculty and staff of Bowling Green 
State University. The deadline to 
. submit material for the next issue, 
Monday, Oct. 1, is 5 p.m. Tuesday, 
Sept. 25. 
Editor: Linda Swaisgood 
Editorial Assistant: Stephanie 
Lopuszynski 
"Commentaries" and other notices 
should be sent to: 
Monitor 
Office of Public Relations 
806 Administration Bldg. 
Bowling Green, OH 43403 
' 
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The national news media have said that President Ronald Reagan 
received one of the warmest welcomes of his campaign tour when he 
visited campus last Wednesday. The president spoke on the United 
States' desire for world peace, saying, "There are no cheap solutions, no 
easy answers. The only path to progress is the open door, the honest 
proposal . .. " For more on the president's visit, see pages 2 and 3. 
Goals and achievements 
outlined for staff 
President Olscamp attributed the 
current healthy condition of the 
University in large part to the 
contributions of classified staff when 
he spoke to the staff Friday, Sept. 21, 
in the Grand Ballroom of the 
University Union. 
Noting that the University is in 
sound financial shape and that 
enrollments are likewise strong he 
said, "We have made progress during 
the past few years in a lot of areas, 
and this progress is a tribute to our 
staff." He later added that what the 
University will become will also 
depend to a great extent on the 
contributions of the classified 
employees. "You are the ones who 
maintain our workplace," he said. 
Highlighting some important 
progress in the past two years, Dr. 
Olscamp noted that classified staff 
now have "fewer forms to fill out 
(time cards, sick leave reports)" and 
"permanent part-time employees have 
recently received a fringe benefits 
package." 
But he added, "We are all here to 
serve someone other than ourselves. 
Our purpose is to serve the students, 
and the vast majority of us are truly 
committed to doing that." 
He then cited exC?mples of progress 
which "are visible signs that this 
University is getting better: " 
- Bowling Green is the only 
source of fruit flies for genetic 
research worldwide; 
- The Social Philosophy and 
Policy Center on campus has raised 
$1 million in three years, more money 
than any other department on 
campus; ,._ 
- The chemistry and psychology 
departments have received Program 
Excellence Awards from the state, 
indicating that they are the best the 
state has to offer; 
- Three faculty have recently 
received Fulbright Fellowships and 
two have received Guggenheim 
Fellowships to pursue their research; 
- WBGU-TV last year won five of 
seven awards for programming 
excellence in the state; 
- Thirteen new out-of-state and 
five new in-state alumni chapters 
were opened last year and all are 
expected to raise scholarships for 
incoming students. Five more out-of-
state chapters will be started this 
year, in addition to three more in· 
state chapters. 
- Annual giving is up; the 
University's endowment fund is up; 
the number of private gifts has 
increased; 
- The University has vastly 
improved its computing capacity with 
the purchase and installation of a 
sophisticated research system and 
personal computers in each of the 
residence halls; 
- The undergraduate curriculum 
has been reviewed and 
recommendations will be made this 
year to ensure that all students who 
graduate will have taken the same set 
of courses which offer a "central 
core" of knowledge; · 
- The library collection has been 
greatly enhanced; 
- Approval has been given for the 
purchase of a new 
telecommunications system which 
will not only improve telephone 
communication but also will give the 
University the capability for high· 
speed data transmission. 
- With the exception of the 
University Union, all auxiliary 
enterprises are at least at the "break 
even" point this year. Within the year, 
the Union also will be operating on its 
own. "No other University in the 
country can say this," Dr. Olscamp 
said; 
- A five-year plan to replace all 
vehicles in the operations area is now 
in place. 
Continued on page 4 
Staff training program to be studied this year 
A comprehensive training program 
for classified staff and a review of all 
personnel policies and procedures 
applicable to classified staff will be 
on the agenda in the Office of the 
Vice President for Operations this 
year. 
Karl Vogt, vice president for 
operation~ told classified staff at a 
meeting Sept. 21 that a number of 
steps were taken during the 1983-84 
academic year to improve the work 
environment for classified staff, but 
the job is not yet finished. 
Referring to a study conducted by 
business faculty Chuck Behling and 
Jim McFillen last year in the food 
operations area, he said, "One of the 
... conclusions of this report which 
struck me was that many staff 
members feel that they are locked 
into a job. They sense that they 
cannot move into alternative career 
tracks which might appear to be more 
rewarding. This conclusion probably 
applies to other divisions as well. 
Because the ability to seek out new 
career opportunities is largely related 
to one's skills, it points out that we 
have far to go in assisting staff to 
acquire the skills needed for success 
in different jobs." 
He announced that a committee 
will be formed to design a proposai 
for a comprehensive training program 
for classified staff. The program will 
include an apprenticeship program, 
he added. 
"An apprenticeship training 
program is intended to provide skills 
to those lacking necessary 
qualifications for appointment andlor 
upgrade to specialized 
classifications. Appropriate training, 
simply put, will improve career 
opportunities to those who otherwise 
might not have the opportunity for 
advancement," he said, adding that a 
pilot program will be ready for 
implementation by the end of the 
current academic year. 
Also scheduled within the 
operations area this year is a 
complete review and redefinition, 
where appropriate, of personnel 
policies and procedures applicable to 
classified staff, Dr. Vogt said. The 
review will focus on employee 
discipline policy, grievance 
procedures and hiring practices. 
Another item high on the list of 
priorities is evaluation of possible 
programs to increase incentives for 
greater productivity. Such proposals 
as flex time, the establishment of a 
permanent incentive committee, 
recognition for outstanding work, 
rewards for cost-saving suggestions 
and job pairing are among those 
things to be evaluated, Dr. Vogt said. 
Results of the review of personnel 
policies and procedures and the 
feasibility study of incentives will be 
reported to the Classified Staff 
Advisory Committee. "Together, we 
should be able to develop appropriate 
follow-up action," Dr. Vogt said. 
He also praised classified staff for 
their work during the past year. 
"Our primary assignment is to 
support the role and mission of the 
University as effectively and 
efficiently as possible," he said. 
"Your performance contributions over 
the years - but especially the 
1983-84 academic year - measure up 
to the highest standards. Each one of 
us should be justifiably proud of the 
splendid contributions classified staff 
render to the overall well-being of 
Bowling Green State University." 
He highlighted the benefits of 
expanding the University decision-
making base to include classified 
staff through the active participation 
of the Classified Staff Advisory 
Committee, the creation of an 
Operations Area Budget Committee 
and Staff Advisory and Budget 
committees among all units of the 
operations area. 
"All of these committees addressed 
concerns of the classified staff and 
developed new initiatives to promote 
the well-being of staff and to create a 
setting more conducive to personal 
growth and development," he said. 
"Accomplishments of the advisory 
committees at all levels were 
significant •.• Greater classified staff 
involvement with problem-solving 
resulted in improved communication, 
the development of imaginative 
approaches to increase productivity 
and a heightened sense of belonging 
to the University community." 
He also commended the CSAC for 
its work in developing a fringe benefit 
program for permanent part-time 
staff, for developing a summer 
employment-sharing program for 
10-month staff no longer eligible for 
unemployment compensation, for 
reintroducing a staff awards 
ceremony and for assisting with 
developing a severe weather pay 
policy. 
He charged the staff with a 
"homework" assignment - "to look 
about the campus setting and enjoy 
its well-maintained appearance; to eat 
in dining halls and enjoy their 
splendid menus; to seek out the 
assistance of administrative support 
services and to enjoy the benefits 
they provide. 
"If you do this, you will appreciate 
even more the commitments, 
dedication and high levels of 
professionalism which so clearly 
characterize the contributions of you 
and your colleagues at Bowling Green 
State University," he said. "We 
should feel good about ourselves as a 
result of our many accomplishments 
and the knowledge that others 
recognize us for our services." 
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When the President comes, you re rout the red carpet. 
For three days many University 
employees, including 
groundsworker Bill Conine (above). 
dropped their regular routine to 
work nearly round-the-clock in 
preparation for President Reagan's 
visit last Wednesday. In total, 
nearly 1,500 hours of overtime were 
put in by classified employees in 
the operations area, including 
those in the inventory management 
department, custodial and grounds 
services, electricians, painters, 
carpenters and public safety 
personnel. Additional student 
employees also were hired to 
complete last-minute preparations. 
The cost of the overtime and 
student emp{Qyme!Jt. some 
$12,515, will be paid by the 
Reagan-Bush Campaign 
Committee. 
The national news media have called 
President Reagan's welcome at Bowling Green 
one of the most enthusiastic of his campaign 
tour. 
But by the time the Marine helicopter actually 
touched down in the intramural field on 
Wednesday morning, most of the "enthusiastic 
preparation" which preceded his visit had 
subsided. And, in fact, many of the people who 
had worked round-the-clock to prepare for the 
President had gone back to their regular duties, 
missing the visit completely. 
Although the "red carpet" was never literally 
rolled out in the President's honor, University 
employees did roll out thousands of feet of snow 
fence and rope to control the crowds. They built 
platforms for the media, moved chairs. emptied 
lockers in the Anderson Arena locker rooms, 
helped set up sound and lighting equipment and 
constructed a special stage from which the 
President spoke. 
According to Harold Smith, operations. the 
staff in plant operations and maintenance and 
employees in the department of public safety 
worked above and beyond the call of duty to 
prepare for the Presidential visit. 
The work actually began early the week before 
the President's campaign stop when a White 
House "advance team" checked the campus 
with William Bess, director of public safety, who 
later met with Secret Service personnel to plan 
all security - measures which involved calling 
in more than 100 off-Outy police officers from 
surrounding communities to assist University 
personnel the day of the visit. 
. t) 
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But many last-minute preparations were also 
called for - including the securing of three 
main facilities: Anderson Arena, the Eppler 
Complex and the Business Administration 
Building at 11 p.m. the evening preceding the 
visit, something which caused the interruption of 
classes and athletic events. 
It was a hectic three days. The intramural field 
was thoroughly manicured to ensure that the 
helicopter blades would not send debris into the 
eyes of spectators. In fact, grounds employees, 
trash bags in hand, were picking up stray bits of 
paper just minutes before the helicopters 
landed. 
There were press rooms to equip in the 
Business Administration Building, where storage 
areas were emptied and classrooms thoroughly 
cleaned in preparation for the installation of 
data transmission and telephone equipment. 
There was cable to be strung for closed circuit 
television broadcast of the visit: there were 
classes to be moved and/or rescheduled. 
In short, .there was something for almost 
everyone to do - from the UAO office which 
helped find the snow fence; to the student 
affairs area which rounded up student 
volunteers for posting signs and helped 
distribute some tickets; to the University Band 
which played inside Anderson Arena; to the 
athletic department which helped set up 
Anderson Arena; to the Instructional Media 
Center; to Channel 57; to the carpenters, 
electricians, grounds workers ... 
-·. 
Among the major tasks to be completed in preparation for the president's_ visit was 
construction of a three-tier platform to hold representatives from the news media at the 
intramural field. Above, Gary Buchanan (center}, works with fellow carpenters to construct the 













custodial services (above left), and Carlos Reyes, custodial s&rvices (right) 
·e the crew which readied Anderson Arena for Reagan's visit. 
I 
' 
1ost elaborate set-ups surrounding the President's visit was the Press Filing 
1siness Administration Building, designed to accommodate members of the 
cal media. Classes were moved out of the building so that media could be 
rdent Reagan also visited briefly with students in the business building before 
. ' 
•• and more ... 
The work did not end with the President's departure. The Marine 
helicopters had barely lifted off when staff were "back at it," returning the 
campus to "normal" so that regularly scheduled classes and athletic events 
could resume. Above, Chuck Rath (left), a carpenter, and Don Bowen, 
inventory management, begin disassembling the stage on which the 
President stood just moments earlier. 
' 
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MEET THE HOCKEY TEAM. Faculty and staff will 
have an opportunity to meet the 1984 NCAA Cham-
pion Hockey Team at a hamburg/hotdog roast spon-
sored by the Falcon Club on Sunday (Oct 7) in the 
parking lot north of the Ice Arena. 
The "meet the team" activities will begin with an 
open practice session on the ice from 1:30-3:30 p.m. 
Food will be served beginning at 4 p.m. 
MEMORIAL SERVICE PLANNED. The depart-
ment of sociology will hold a memorial service for Aida 
K. Tomeh at 4:30 p.m. Friday (Oct 5) in Prout Chapel. 
Dr. Tomeh was a member of the sociology faculty from 
1962 until her death earlier this year. 
A reception in the McFall Center Gallery will follow 
GRANT APPLICATION DEADLINE NEAR. Oct 
8 is the deadline to submit applications for Biomedical 
Research Support Grants for the 1984-85 year. 
Application forms have been disbibuted to all 
biomedical departments and also are available in the 
Office of Research Services, 120 McFall Center. 
For further information on the research support pr~ 
gram contact Barbara Ott, research services, 
372-2481. Tickets for the event, priced at $3.25 per person, can 
be purchased at the Ice Arena (372-2365) or the 
athletic department (372-2401). 
the service. 
Olscamp announces goals ••• Date book 
Continued from page 1 
Dr. Olscamp also highlighted some 
plans for the coming year, including 
the development of a comprehensive 
policy and procedures manual for the 
entire University; 
- Establishing an auxiliary 
enterprises service office to 
coordinate all auxiliary enterprises; 
- Establishing an apprentice 
program for classified employees; 
- Establishing a recruitment 
network among students and alumni 
chapters; - Preparation for a $12.5 million 
fund-raising drive (which will not 
officially begin until November 1985); 
- Lobbying for a 1985-87 budget 
in Columbus that will lower the 
students' share of the cost of higher 
education from 44 percent to 36 
percent over the next two years; 
- Strengthening doctoral 
departments and increasing entrance 
requirements for undergraduates; 
- Improving the campus mail 
system; 
- Increasing annual giving to $2.6 
million; 
- Implementing the "master plan" 
for observance of the University's 
75th anniversary. 
"It will be a busy year, but a calmer 
year than the last two," Dr. Olscamp 
said. "There will be less committee 
work and change in policy. We have 
decided what we are going to do, and 
now we will set about doing it." 
'All Systems Go!' in new planetarium 
"All Systems Go!," a retrospective 
of the first 25 years of NASA's space 
exploration program, will be shown in 
the planetarium of the new Physical 
Sciences Laboratory Building 
beginning this week. 
Shows are scheduled at 8 p.m. on 
Tuesday (Oct. 2) and Friday (Oct. 5) 
and at 7:30 p.m. on Sunday (Oct. 7). 
The Sunday showing will be followed 
by stargazing at 9 and 10 p.m. at the 
new rooftop observatory. 
Admission will be by donation, with 
$1 per person suggested, although 
according to Dale Smith, director of 
the planetarium, the actual cost of 
presenting the show is $3-$5 per 
person. 
All seating will be on a first-come, 
first-seated basis. 
Library book sale scheduled Saturday 
The Friends ot the University 
Libraries and Center for Archival 
Collections will have its annual book 
sale from 9 a.m. to 3 p.m. Saturday 
(Oct. 6) in 122 Library. 
A large selection of books and 
other materials will be offered for 
sale. Proceeds from the sale will 
benefit the libraries. · 
Faculty and staff who are members 
of the Library Friends organization 
are invited to a "sale previtw" from 
7:30-9:30 p.m. Friday (Oct. 5) in 122 
library. In addition to providing an 
opportunity for early purchase of 
items from the sale, the preview will 
include a presentation by Mary 
Edmonds, vice president for student 
affairs, on research for her 
forthcoming book, Hoping Not to Die. 
Maley: CSAC has stronger voice 
in University decision-making 
David Maley, food operations, chair 
of the Classified Staff Advisory 
Committee, announced three major 
goals for the CSAC in 1984-85 when 
he spoke to classified staff at a 
meeting Sept. 21 in the Grand 
Ballroom of the University Union. 
Noting that the CSAC made 
tremendous progress in securing a 
voice in University decisions last 
year, he said, "The administration has 
asked us to be involved more than 
ever before .•• We have had an 
opportunity to be involved in nearly 
every aspect of the University which 
impacts on our jobs." 
Maley said the primary goal of the 
CSAC in the coming year will be to 
secure an employee relations.e.dviser 
to replace Ray Malone, who retired 
earlier this year. 
In addition, CSAC will attempt to 
develop a work incentives program 
and to set new procedures for the 
selection of members to the 
committee. In the past, members have 
been appointed by the CSAC. Next 
year, representatives from the various 
vice presidential areas will be elected 
by their constituents, Maley said. 
He encouraged all classified staff 
to contact their representatives with 
questions or concerns during the 
year. "Through the CSAC you have 
the opportunity to say what you think 
and to get answers to your 
questions," he said. 
faculty /Staff Positions 
The following faculty positions are available: 
Arelands: Dean. Contact Norma Stickler, secretary, Dean Search Committee (2-2915). 
Deadline: Oct. 15, 1984 
Geography: Instructor/assistant professor (anticipated). Search reopened. Contact 
Joseph Buford (2-2925). Deadline: May 1, 1985 _ 
Geology: Geophysicist/assistant professor. Contact R.D. Hoare (2·2886). Deadline: 
Nov. 30, 1984 
Ubrary: Science librarian. Contact William Miller (2-2856). Deadline: Nov. 30, 1984. 
Also, cataloger. Contact Joan Repp (2-2106). Deadline: Nov. 30, 1984 . 
Medical Record Administration: Instructor/assistant professor. Contact Clyde Wilhs 
(2-0242). Deadline: Nov. 15, 1S84 
The following administrative staff positions are available: 
Architect's Office: Architectural draftsperson. Contact Susan C&ldwell (2-2558). 
Ezhlbits 
F.A.T.E Exhibit, featuring works by 
first-year art students at 25 colleges and 
universities around the country, sponsored 
by Foundations in Art Theory and 
Education, through Oct. 5, McFall Center 
Gallery. Free. Gallery hours are 8:30 a.m. 
to 5 p.m. weekdays. 
National Metals Invitational Exhibit, 
featuring more than 50 functional and 
sculptural objects in metal created by 27 
artists, sponsored by the School of Art, 
Medici Circle and the Ohio Arts Council. 
Opens on Oct. 6 with a public reception at 
7:30 p.m., followed by a talk with Gary 





• Indicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
NEW VACANCIES 
Posting Expiration Date: 5 p.m. Monday, 













Pay Range 25 
Alumni and Development 
Two positions 
Clerk 1 




Pay Range 2 
Registration and Records 
Clerk 1 
Pay Range 2 
Registration and Records 
Permanent part-time 
Two positions 
•Data Processing Supervisor 1 
Pay Range 26 
Registration and Records 
Food Service Manager 3 
Pay Range 30 
Auxiliary Support Services 
Sales Clerk 2 
Pay Range 4 
University Bookstore 
10-8-10 Typist 2 
Pay Range 4 
Residential Services 
10-8-11 Word Processing Specialist 1 
Pay Range 25 
WBGU·TV 
Permanent part·time, grant· 
funded position 
CONTINUING VACANCIES 
Posting Expiration Date: S p.m. Monday, 
Oct. 1, 1984 
10-1-1 Clerical Specialist 
Pay Range 25 
Registration and Records 
Permanent part·time 
10-1-2 Cook 1 
Pay Range3 
Auxiliary Support Services 
Nine-month, full-time 
10-1-3 Custodial Worker 
Pay Range 2 
Plant Operations and 
Maintenance 
10-1-4 Employment Services Specialist 
1 
Pay Range 26 
Financial Aid and Student 
Employment 
Deadline: Oct. 12, 1984 · 
Developmental Leaming Center: Academic counselor, special services. Contact Susan 
C&ldwell {2·2558). Deadline: Oct. 5, 1984 
10-1·5 Programmer Analyst 1 
Pay Range 28 
Computer Services 
10-1-6 Typist 2 
Pay Range 4 
Student Development Program 
Education: Director of field experiences and standards compliance. Contact Sandra 
Packard (2-0151). Deadline: Oct. 15, 1984 
Registration and Rec:ordS: Director of registration. Contact Susan C&ldwell {2-2558). 
Deadline: Oct. 8, 1984 
Student Dnelopment Program: Counselor. Contact Susan Caldwell (2·2558). Deadline: 
Oct. 5, 1984 
will continue through Oct. 28, McFall 
Center Gallery. Free. Gallery hours are 
10:30 a.m. to 5 p.m. Tuesday through 
Friday and 2·5 p.m. on Sundays. 
Monday, Oct. 1 
"Der junge Toerless," German Film 
Series, 7:30 p.m., Gish Film Theater, 
Hanna Hall. Free. 
Tuesday, Oct. 2 
Faculty Senate meeting, 2:30 p.m., 
Assembly Room, McFall Center. 
"All Systems Go!" planetarium 
presentation, 8 p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
Wednesday, Oct. 3 
"Faculty and Non-Traditional Student 
Relations" session, directed by Elmer 
Spreitzer, sociology, 11:30 a.m .• Capital 
Room, University Union. Free. 
Undergraduate Council meeting, 1:30 
p.m., Alumni Room, University Union. 
Harmony Wind Ensemble, Festival Series 
concert, conducted by Steven Richman 
and featuring some of New York's finest 
woodwind players, 8 r.m .• Kobacker Hall, 
Moore Musical Arts Center. Tickets are $5. 
$7, $9 and $11. For reservations call 
372-0171. 
Thursday, Oct. 4 
Administrative Staff Council meeting, 
1:30 p.m., Taft Room, University Union. 
"She Stoops to Conquer," an Oliver 
Goldsmith comedy, University Theater 
production, 8 p.m., Main Auditorium, 
University Hall. Tickets are $2 for students 
and senior citizens and $4 for adults. For 
reservations, call 372-2719 from 9 a.m. to 5 
p.m. weekdays. 
Jazz Concert, performed by the new age 
iazz group Duos and sponsored by UAO, 8 
~.m., Grand Ballroom, University Union. 
T: .:kets are $1. 
Lenhart Classic Rim Series, the "Night 
of the Living Dead, .. 8 p.m., Gish Film 
Theater, Hanna Hall. Free. 
Friday, Oct. 5 
"She Stoops to Conquer," University 
Theater production, 8 p.m., Main 
Auditorium, University Hall. 
"All Systems Go!" planetarium 
presentation, 8 p.m., planetarium, Physical 
Sciences Laboratory Bldg. Admission by 
donation. 
"Footloose," UAO film series, 7:30 p.m., 
9:45 p.m. and midnight. Grand Ballroom, 
University Union. Tickets are $1.50 with 
University ID. Bring a blanket and pillow. 
Saturday, Oct. 6 
Sixth Annual Bowling Green Classic 
Race, 5k and 10k distances, 9 a.m., will 
start and finish at the Ice Arena. 
Registration fee is $6 in advance and 
$6.50 day of race. 
"She Stoops to Conquer," University 
Theater production, 8 p.m., Main 
Auditorium, University Hall. 
Sunday, Oct. 7, 
Golf Tournament, sponsored by UAO, 
10 a.m., Forrest Creason Golf Course. 
Clubs and carts can be rented. 
Refreshments will be served and prizes 
awarded. BBQ will be served after the 
tournament for $13 per person and s52 per 
foursome. 
Bowling Green Phllhannonia Concert, 3 
p.m., Kobacker Hall, Moore Musical Arts 
Center. Free. 
"All Systems Go!" planetarium 
presentation, 7:30 p.m., planetarium, 
Physical Sciences Laboratory Bldg. . 
Admission by donation. Stargazing will 
follow at 9 and 10 p.m. . 
Faculty Recital, featuring trombonist 
Paul Hunt, 8 p.m., Bryan Recital Hall! 
Moore Musical Arts Center. Free. 
Monday, Oct. 8 
"Die erste Polka," German Film Series. 
7:30 p.m., Gish Film Theater, Hanna Hall. 
Free. 
"Economic Issues of the 1984 Election: 
The Deficit, Inflation and Unemployment," 
a discussion by Richard Douglas, James 
Ostas arid Paul Haas, economics, 7:~ 
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$60,000 goal set 
for United Way 
The Uni11ersity will seek to raise 
$60,000 in its annual United Way 
campaign this year. 
The goal represents a 3.4 percent 
increase over last year's record-
breaking contributions of $58.000. 
··1 think it is a reasonable, 
attainable goal," said Joseph Spinelli. 
assistant dean of the College of Arts 
and Sciences and campus campaign 
chairman this year. 
"Once people learn what is really 
involved, United Way is recognized as 
a very comprehensive and efficient 
human service, which helps account 
for the upward pattern in University 
employee contributions - from 
$39,000 in 1980 to $41,000 in 1981. 
then topping the $50,000 level for the 
first time in 1982, followed by last 
year's record." 
United way 
People Helping People 
Dr. Spinelli said a large contingent 
of team captains and solicitors has 
been organized in an attempt to 
ensure one-0n-one invitations to every 
prospective donor. The solicitors will 
explain how United Way's 73 
agencies and the Red Cross benefit 
thousands of residents in Wood, 
Ottawa, Lucas and eastern Fulton 
counties, he said, adding that the key 
to this solicitation phase is the 
"outstanding volunteer training 
program" organized by G.R. "Dick" 
Horton, technology, and several 
graduate students. That volunteer 
orientation program has been 
adopted by other institutions, · 
including Ohio State and Ohio 
universities. 
Dr. Spinelli noted that the success 
of this year's campaign will depend 
largely on the solicitors' ability to 
increase the number of faculty and 
staff who contribute to United Way, 
adding that he believes this can be 
accomplished because there are more 
emplc.,ees this year than last and 
average income has increased. Last 
year 906 faculty and staff contributed 
to the campaign, compared to 889 in 
1982. 
It also is expected that the average 
gift will increase as it has over the 
past two years when it has gone from 
$59 to $64. 
Assisting Dr. Spinelli on the 
campaign steering committee this 
year are Robert K. Clark, speech 
communication; David Drury, public 
relations; Marie Hodge, business 
administration; Dr. Horton; Ralph 
Olson, cooperative education; James 
Sharp, University Union; Marie 
Cisterino, United Way of Greater 
Toledo, and Janet Metzger Knape of 
Knape Designs of Bowling Green, 
sponsored by Sheller-Globe. 
Area captains for the campaign are 
Ralph W. Frank, Virginia Starr, Linda 
Crawford, Susan Gavron, Ann Bowers, 
Evron Collins, Jean Yarnell, Josie 
Perez, Monna Puph, Robert Dudley, 
Sharon Stuart, Terry Parsons, Bud 
Lane, Lorer.e Malanowski, Tom 
.Bennett and Diana Shamp . 
Bowling Green State University 
'.'.'~ .'·· ,· 
".-:··,.' 
Margretta Verteletsky of Monterrey, Calif., was among alumni who 
participated in the annual "Alumni-Faculty Day" on Friday, Sept. 28. 
Verteletsky, a supervisory training instructor for the Defense Language 
Institute, taught a session of Russian 201 for the day. Fifty-three alumni 
from across the country participated in the Alumni-Faculty Day program, 
returning to campus to speak to students about their careers and 
discuss topics related to their area of expertise. 
Plans now underway 
for 7 5th anniversary 
The University's 75th anniversary 
will be celebrated during the 1985-86 
academic year, and a special 
planning committee is now hard at 
work developing a series of activities 
to commemorate Bowling Green's 
founding in 1910. 
Larry Weiss, alumni affairs, chairs 
the 75th anniversary planning 
committee. According to Weiss, the 
year-long observation will be planned 
to highlight the University's past as 
well as its academic purpose and its 
future. 
Although a few special programs 
will be planned, including an 
academic convocation on Nov. 10, 
1985, the official anniversary date of 
the University's chartering, Weiss 
said that much of the anniversary 
celebration will be incorporated into 
existing programs and events. For 
example, all activities for the 1985 
Homecoming will center around the 
anniversary theme. 
A subcommittee, chaired by Mark 
Kelly, music, is already attempting to 
identify campus events planned 
during the 1985-86 academic year and 
how those events could best be tied 
to the 75th anniversary celebration. 
Any unit within the University 
planning a 1985-86 event with a 
format that could be used to observe 
the anniversary is urged to contact 
Kelly so the event can be included in 
the official 75th anniversary calendar. 
Weiss also noted that in addition to 
the University's anniversary activities, 
special attention will be given to the 
College of Education, the University's 
first college, and the College of 
Business Administration, which will 
be observing its 50th anniversary in 
1986. 
The 1985 general faculty meeting at 
which the president will deliver his -
"State of the University" address has 
been designated the official 
beginning of the anniversary year. The 
Bowling Green Sentinel Tribune's 
annual "Back to College" edition, 
which coincides with that meeting, 
will highlight the accomplishments of 
the University. 
In addition to the Homecoming 
celebration and the Nov. 10 academic 
convocation, a major social event 
involving the campus and city 
communities is being planned for the 
spring. 
The year-Iona celebration will 
conclude with the May 10, 1986, 
commencement. 
Stuart Givens, history, is writing an 
updated version of the University's 
history. His book will be a sequel to 
the late James Robert Overman's 
History of Bowling Green State 
University which covers the years 
from 1910 to 1963. 
The planning committee also has 
authorized the development of a 
special anniversary logo and slogan 
to appear on University publications 
and any other items where a logo is 
considered appropriate. Special 75th 
anniversary stationery for University-
wide use is also being planned for the 
1985-86 year. 
To involve the campus community 
in the development of a logo, a 
campus-wide contest is currently 
underway. Anyone wishing to submit 
a logo, incorporating the number "75" 
and a variation of the initials 
"BGSU," should do so before the Oct. 
15 deadline. 
Also planned is an oral history 
project through which advanced 
undergraduates and graduate 
students will conduct interviews with 
former students, faculty, trustees and 
others who have special knowledge 
about the development of Bowling 
Green and its programs. 
Weiss said the planning committee 
will meet regularly during the current 
academic year to plan events and 
other ways to commemorate the 75th 
anniversary and will announce all of 
its plans in MONITOR. He also said 
the committee will welcome 
suggestions and ideas from the 
campus community. 
Members of the 75th anniversary 
Continued on page 4 
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Nowak wins top 
conducting prize 
The 33-year-old conductor of the 
Jniversity"s Philharmonia has swept 
a:. ards in international music 
'~ 0!Tlpet it ion. 
Grzegorz Nowak won the top prize 
for conductors at the 40th 
International Competition for Music 
Performers in Geneva. Switzerland. 
He was the winner of the Ernest 
Ansermet Competition for Orchestral 
Direction and in addition won the 
Swiss Prize, the Grand Prix Patek 
Philippe, the Rolex Prize, the Boulez 
Prize and the American Mecene Prize 
at the Geneva competition. 
Nowak conducted the famed 
Orchestre de la Suisse Romande in 
the closing concert of the 
competition, presented in honor of 
the 100th anniversary of the birth of 
the orchestra's founder, Ernest 
Ansermet. The concert was broadcast 
live by Radio Television de la Suisse 
Romande and was recorded for future 
distribution to 500 radio stations 
worldwide. 
"It has certainly been the highlight 
of my career," Nowak said upon 
returning to campus last week. "My 
prizes in Geneva have started the 
beginning of a new chapter." 
As a result of his brilliant 
performances in the competition, 
Nowak has been awarded a recording 
date with the Orchestre de la Suisse 
Romande in 1986 and engagements 
with the Lisbon Symphony in Portugal 
and the London Symphony. The 
London engagement will include a 
recording to be released by EMI 
Records. 
"Conducting the London Symphony 
is certainly the most prestigious of 
my engagements," Nowak said. He 
plans to spend a week in London at 
the end of November to record 
"Dance Suite" by Bela Bartok, the 
first and second suite from "Daphnis 
et Chloe" by Maurice Ravel and 
"Roman Carnival Overture" by Hector 
Berlioz. 
He also has been engaged to 
appear at several major European 
music festivals. including the 
Menuahin Festival and those in 
Antibes and Cannes. A Carnegie Hall 
appearance is on his calendar for 
October 1985. and he will conduct the 
London Symphony du;ing its 1957 
U.S. tour. 
... , f .. , 
Grzegorz Nowak 
